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SALPN Council is the governing body of the SALPN. As a self-regulating profession, LPNs are elected to Council to serve 

the public. The seven LPN positions consist of the President, President-Elect, and five Member-at-Large positions each 

representing a regional zone. In addition, there are three public representatives appointed by the Ministry of Health.  

The SALPN Council oversees regulation of the LPN profession. The Council is responsible to make decisions in the 

interest of the public while drawing on the knowledge, experience, and insight of LPN Council members. Although 

elected from geographical areas, LPN Council members do not represent the views and interests of (constituents) ς 

but only that of the public.  

 

 

President ς Janice Wagner 

President Elect ς Denise Kominetsky  

Member-at-Large: 

Zone 1 ς Andrea McConnell 

Zone 2 ς Linda Ewen 

Zone 3 ς Heather Griffith  

Zone 4 ς Tina Sentes 

Zone 5 ς Kimberly Chinski 

Public Representatives:  

Don Robinson  

Robert Hryniuk 

Kathy Bradford 

 

The SALPN welcomes new Council members 

Denise Kominetsky and Linda Ewen.  

Please note the next Council Election will be 

in 2019. 

 

 

2017  

September 26 & 27th  

December 5 & 6th  

2018 

February 27 & 28th  

May 7th  

August 28 & 29th  

November 6 & 7th  

 

 

Education is key to a high functioning regulatory body Council. 

¢Ƙƛǎ ȅŜŀǊΩǎ ƻǊƛŜƴǘŀǘƛƻƴ ƘƛƎƘƭƛƎƘǘŜŘ ǘƘŜ ǇǳōƭƛŎ ƛƴǘŜǊŜǎǘ ƳŀƴŘŀǘŜ 

and excellence in regulatory governance.  

New Council members attended education hosted by CLEAR 

(Council on Licensure, Enforcement, and Regulation) in Winnipeg, 

June 21-22nd, 2017. 

 

¶ Introduction to Regulatory Governance 

¶ The Privilege of Self-Regulation  

Additionally, the SALPN Council President and President-Elect will 

complete Advanced Concepts in Regulatory Governance in 

September. 

 

 

 

 

¶ 2017-2021 Strategic Plan. 

¶ 2017-2021 Key Performance Indicators and Reportables. 

¶ SALPN Program Approval Standards. 

¶ Bylaws for 2017 AGM. 

¶ Licensure status; practising to non-practising within a calendar 

year. 

¶ SALPN Executive Director to seek new location to conduct 

SALPN business. 

¶ The commencement of lease negotiations for 2208 Victoria 

Avenue East.  

¶ Appointments to the Counselling & Investigation Committee 

and Discipline Committee.  

¶ 2017 -нлму /ƻƳƳǳƴƛŎŀǘƛƻƴ {ǘǊŀǘŜƎȅ ά/ƻƳƳǳƴƛŎŀǘƛƴƎ ǿƛǘƘ 

±ŀƭǳŜέΦ  

¶ άIƻǳǊǎ ƻŦ ²ƻǊƪέΣ ƭŜƎƛǎƭŀǘƛǾŜ LƴǘŜǊǇǊŜǘŀǘƛƻƴΦ 

¶ Several policy updates.  

¶ Conducted two appeals to Council (licensure, and decision of 

the discipline committee). 
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The SALPN Council recognizes the value and privilege of 

self-regulation. The Government of Saskatchewan 

delegates the power and ability to regulate the LPN 

profession through the Licensed Practical Nurses Act, 

2000. It is an obligation of the SALPN to operate in the 

interest of the public, even if not explicitly stated in 

legislation. The sole mandate of the SALPN is to protect 

the public through effective regulation of the LPN 

profession and must not be used to propel the interests 

of the profession.  

The SALPN Council is committed to a distinct focus on 

the responsibilities of a regulatory mandate. Combining 

the advocacy duties with that of a regulator leads to 

ethical dilemma, member confusion, and most 

importantly, evades the interest of the public.  The 

SALPN Council and staff have been evaluating the 

functions and activities of the SALPN against a 

regulatory mandate and adjusting, delegating or 

eliminating current practices.  

Council Recruitment / Council Orientation:  

¶ Council recruitment efforts highlighted the 

public protection role of Council.   

¶ Regulatory governance education is enhanced 

during Council orientation.  

¶ New Council members have completed CLEAR 

άIntroduction to Regulatory Governanceέ 

workshop and attended an education session 

άThe Privilege of Self-RegulationΦέ 

SALPN Chapters:  

¶ Chapters were eliminated due to the risk of 

perceived advocacy efforts supported by the 

SALPN. 

¶ Funds have been reserved for the 

development and offering of education to 

groups of health care professionals for the 

purposes of delivering safe, competent and 

ethical care.  

 

SALPN Awards:  

¶ Awards have been deemed a non-regulatory 

function.  

¶ It is recognized there is not another entity with access 

to the entire LPN population in Saskatchewan and 

therefore, an awards process will continue.   

¶ The Council will work towards a committee of non-

Council member LPNs to carry out the awards and 

recognition duties.  

LPN Day:  

¶ LPN Day will be declared by an entity other than the 

SALPN. 

¶ To support unity the SALPN may support nurses 

celebrating the contributions of all nurses during 

Nurses Week. The SALPN will no longer offer 

funds/items for the celebration of LPN day, due to 

the risk of contributing to division in the work place.  

SALPN Events:  

¶ SALPN will strive towards events based on identified 

needs and trends in LPN practice. 

Organizational Development:  

¶ SALPN has dedicated funds to increasing regulatory 

knowledge and improving regulatory practices among 

the staff and Council.  

Public / Media Presence:  

¶ The SALPN will strive to be known as a regulator of 

LPNs and not a representation of LPNs.  

¶ Increased reporting and trend assessments related to 

public risk.  

Please watch for more updates as we proceed through this 

process.  
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Begins Sept. 5, 2017 ς Oct.27, 2017 
Registration Deadline: August 22, 2017 

$399.00 Regina - Online 

Begins Oct. 23, 2017 ς Dec. 15, 2017 
Registration Deadline: Oct. 10, 2017 

$399.00 Regina - Online 

Begins Jan. 8, 2018 ς March 2, 2018 
Registration Deadline: Dec. 21, 2017 

$399.00 Regina - Online 

Begins March 5, 2018 ς April 27, 2018 
Registration Deadline: Feb. 23, 2018 

$399.00 Regina - Online 

Begins April 30, 2018 ς June 22, 2018 
Registration Deadline: April 20, 2018 

$399.00 Regina - Online 

Members present at the AGM passed a resolution made by SALPN 

Member, Brent Wagner, related to the categorizing of types of 

continuing education categories. Although the resolution was passed, it  

άL ǇǊƻǇƻǎŜ that Section 1 and Section 2 

[See clause 10(1)(b) SALPN Regulatory 

Bylaws] be combined therefore allowing 

the individual LPN to accumulateΧ 

continuing education hours regardless 

ώƻŦϐΧ Group Learning or Individual 

[ŜŀǊƴƛƴƎΧέ 

As of December 1st, 2018, all LPNs in Saskatchewan are to have completed the IV 

Initiation/Therapy Program or equivalent to maintain eligibility for licensure. LPNs can check 

their status regarding this competency by accessing their member profile.  

 

Please find the upcoming course dates below: 

 

 

is important to know that requirements have not changed. The SALPN Council is reviewing the proposed resolution and 

determine an appropriate course of action. Any resulting decisions, changes or explanation will be made in the interest of the 

public and presented to the SALPN membership on or before the next AGM.  LPNs are still required to meet the requirements as 

currently published in the SALPN Regulatory Bylaws. Thank you to Brent for the tremendous hard work that went into the 

preparation of the resolution. 

http://saskpolytech.ca/programs-and-courses/part-time-studies/course/iv-therapybloodprod-comp-lpn/NRSG-254CE/ 

http://saskpolytech.ca/programs-and-courses/part-time-studies/course/iv-therapybloodprod-comp-lpn/NRSG-254CE/
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Amount of 
Required CE Hours 

άaŀƴŘŀǘƻǊȅκhǇǘƛƻƴŀƭέ 
Requirements 

¶ 3-year 
reporting cycle 

¶ 120 required 
hours of CE in 
three years 

 

¶ At least 60 hours as verifiable (mandatory) 

¶ Must complete at a minimum 10 hours of verifiable 
(mandatory) per calendar year 

¶ 3-year 
reporting cycle 

¶ 240 required 
hours of CE in 
three years 

¶ Must obtain CE hours within 3 of the 6 available education 
categories 

¶ The categories are: 
o Professional Practice 

o Informal Activity 

o Formal Activity 

o Participation 

o Presentations 

o Contributions to Knowledge 

 

¶ 2-year 
reporting cycle 

¶ 70 required 
hours of CE in 
two years 

¶ aǳǎǘ ƻōǘŀƛƴ ŀ ƳƛƴƛƳǳƳ ƻŦ мс ƘƻǳǊǎ ƛƴ ά/ƻǊŜέ όaŀƴŘŀǘƻǊȅύ 

¶ ¢ƘŜ ǊŜƳŀƛƴŘŜǊ Ŏŀƴ ŎƻƳŜ ŦǊƻƳ ŜƛǘƘŜǊ ά/ƻǊŜέ ƻǊ ά{ŜƭŦ-5ƛǊŜŎǘŜŘέ 
(Optional) 

 

¶ 3-year 
reporting cycle 

¶ 150 hours 
over three 
years 

¶ 3 categories of credit: 

o Formal Education and Training ς 50 hours minimum 

required every three years 

o Self-Directed Reading and Forestry Profession Business 

meetings ς 100 hours Maximum 

o Professional Practice and Technology Transfer ς 100 

hours Maximum 

 

¶ 3-year 
reporting cycle 

¶ 150 hours 
over three 
years 

¶ Six reporting categories: 
o Formal continuing education 

o Informal continuing education 

o In-house technical, scientific, agribusiness and 

economic updates (employer lead education) 

o Professional Contributions 

o Professional Service 

o Professional networking 

¶ Members can choose what category to obtain their CE hours 

¶ 3-year 
reporting cycle 

¶ 36 hours over 
three years 

¶ с ƘƻǳǊǎ Ƴǳǎǘ ǇŜǊǘŀƛƴ ǘƻ άŜǘƘƛŎ ƘƻǳǊǎέ όƳŀƴŘŀǘƻǊȅύΦ 

¶ All CE hours must be approved by the Law Society 

¶ 2-year 
reporting cycle 

¶ Continuing education includes but is not limited to conventions, 

seminars, distance education, independent study. The registrar 

At the June 6 & 7 Council meeting, Council reviewed the requirements of SALPNs Continuing Education Portfolio 

Program and compared to the programs of other professions and LPN regulators.  
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Amount of Required CE Hours άaŀƴŘŀǘƻǊȅκhǇǘƛƻƴŀƭέ 
Requirements 

¶ Members must complete an 
ŀƴƴǳŀƭ άtŜǊǎƻƴŀƭ !ǎǎŜǎǎƳŜƴǘέΣ 
which requires: 

¶ Obtaining Feedback 

¶ Developing a Learning 
Plan 

¶ Evaluating the Impact 

¶ All members must complete as a requirement for 
licensure 

¶ 10 credits per year (credits are 
determined by the activity, which 
vary in length). 

¶ Categories of Education 

¶ Informal Study 

¶ Contributions to Knowledge 

¶ Formal Study 

¶ Professional and Community Involvement 

¶ Presentations to Others  

¶ Any mandatory work requirements are not eligible (CPR, 

WHIMS, PART) 

¶ Recertificate and duplicate courses are not eligible 

¶ 2-year reporting cycle 

¶ 48 hours over two years 

¶ The Educational Categories are: 

Á Attending sessions 

Á Proactive sessions  

Á A minimum of 10 hours per 2-year audit 

period, must come from a minimum of 

two different types of proactive 

sessions. 

Á Proactive Advanced learning  

Á Student preceptoring/staff orientation 

¶ One 8 or 12 hours shift = 1 hour 

¶ Maximum of 4 hours per year or 8 hours 

per 2-year auditing period 

¶ 5-year reporting cycle 

¶ 250 credits over 5 years 

¶ Credits are loosely 
equivalent to hours 

¶ At least 125 credits must come from άŎŜǊǘƛŦƛŜŘ ŎǊŜŘƛǘǎέ 
(mandatory)  

¶ Activity Categories: 

¶ Group Learning  

¶ Self-Learning  

¶ 30 hours over 
two years 

or continuing education committee may accept other CE 

formats after evaluation on a case-by-case basis 

¶ In a designated two-year period, no more than fifteen (15) 

hours of continuing education can be earned by participating in 

online seminars or independent study  
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¶ Assessment  

¶ 3-year reporting cycle 

¶ 50 credits in a 3-year period 

¶ Credits are loosely 
equivalent to hours 

¶ Three categories of Education: 

¶ A. Dental Hygiene Practice  

¶ B. Practice Management  

¶ C. Professional Involvement and Volunteer Work  

¶ 30 credits must be completed in category A 

¶ 3-year reporting cycle 

¶ 36 hours over 3 years 

¶ Three Categories of Education: 

¶ A) Dental Therapy Practice  

¶ B) Practice Management  

¶ C) Personal Enhancement  

¶ 18 hours must be completed in category A 
 

¶ 5-year reporting cycle 

¶ 30 hours over 5 years 

¶ 2 categories of CE Hours: 

¶ Category 1- Professional (MLT-related) Education 

Activities  

¶ Category 2 Personal Education Activities  

¶ A minimum of 15 hours must be obtained in Category 

One 

 

 

¶ Annual reporting cycle 

¶ 15 hours per year 

¶ Members can obtain education in both accredited and 

non-accredited learning activities  

¶ No maximum or minimum requirements 

  

When comparing the Saskatchewan LPN Continuing Education Portfolio to other provincial LPN organizations, 

{ŀǎƪŀǘŎƘŜǿŀƴ ƛǎ ǘƘŜ ƻƴƭȅ ǇǊƻǾƛƴŎŜ ǘƘŀǘ ǊŜǉǳƛǊŜǎ ƳŜƳōŜǊǎ ǘƻ ŎƻƳǇƭŜǘŜ ǘƘŜƛǊ ŎƻƴǘƛƴǳƛƴƎ ŜŘǳŎŀǘƛƻƴ ǘƘǊƻǳƎƘ ŀƴ ƘƻǳǊΩǎ 

process. Other jurisdictions complete continuing education through variations of learning plans that include self-

assessment, reflection and peer review. The SALPN has incorporated these themes within the Professional Growth 

Plan as an option.  

 

Upon extensive review following the approval of the 

member proposed resolution it was determined the current 

wording of the bylaws related to carry-over of CEP hours is 

overly complex. The SALPN Council will be proposing a bylaw 

change at the 2018 AGM to allow for carry-over hours up to 

8 hours to simply be applied in the category to which they 

were obtained. 

 

We thank you for initiating this discussion.  
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The SALPN annual report indicated the owner of the building SALPN 

currently leases, is involved in bankruptcy protection proceedings. Our 

ƭƻŎŀǘƛƻƴ Ƙŀǎ ŜȄǇŜǊƛŜƴŎŜŘ ŀ ƳȅǊƛŀŘ ƻŦ ƛǎǎǳŜǎ ǎƛƴŎŜ ǘƘŜ ōŜƎƛƴƴƛƴƎ ƻŦ {![tbΩǎ 

time in the space (2011). Extreme temperatures, flooding, leaking, sewage 

issues, dead birds within the HVAC system, rodents, faulty construction, 

absent repairs, and confirmed mold spores are among some of the 

 

 

problems. Staff continue to suffer from respiratory issues presumably related to  

the environment. Given the health risk to the staff and the grim financial future of the 

building, the SALPN Council has secured a new location to conduct business commencing later this year.  

The SALPN has leased a larger space (2208 Victoria Avenue East) to ensure long-term capacity within the middle price 

range of the current market. All costs related to the development of the office will be funded with the reserves 

established by SALPN and will not require financing.  The increased operational costs and lease of a larger space have 

been evaluated as an additional $65000-70000 annually. Since 2005, in all but three years, the surplus has exceeded this 

amount. We will continue to operate in a fiscally responsible manner.  

We are continuously seeking efficiencies in our operations and opportunities to cut costs. It is important to note that in 

2017, the SALPN reduced staffing costs by 11%.  We will do everything we can to avoid a fee increase but are 

realistically aware of the increasing and unpredictable costs related to other aspects of regulation such as investigation 

and discipline. 2019 (2020 licensure year) will mark ten years since the SALPN increased licensure fees.  

 

We look forward to serving the public and welcoming LPNs and Stakeholders to our new location.  

 

Current Practicing LPNs    3614 

Current Non-Practicing     298 

Current Graduates             52 

 

Specialized Area of Practice  

Advanced Orthopedics    3 

Perioperative Care    106 

Hemodialysis    51 

 

Practicing LPNs Requiring IV Therapy Initiation    500 

 

Non-Practicing LPNs Requiring IV Therapy Initiation    77 
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 The Saskatchewan Association of Licensed Practical Nurses (SALPN), is responsible to ensure the safety of the public with the 
regulation of the LPN profession in Saskatchewan. The authority to regulate the LPN profession is derived from legislation, 
namely the LPN Act, 2000, and the Regulatory and Administrative Bylaws. As per the SALPN Regulatory Bylaw section 10(1)(a), the 
ƘƻǳǊǎ ƻŦ ǿƻǊƪ ǊŜǉǳƛǊŜƳŜƴǘ ƛǎ ŘŜŦƛƴŜŘ ŀǎ Ψhave successfully completed a recognized practical nurse educational program within the 
previous four years, or have worked in licensed practical nurse activities approved by the council for at least 1250 registered 
ǿƻǊƪƛƴƎ ƘƻǳǊǎ ŘǳǊƛƴƎ ǘƘŜ ǇǊŜǾƛƻǳǎ ŦƛǾŜ ȅŜŀǊǎΣ ƻǊ ǎǳŎƘ ƭƻƴƎŜǊ ǇŜǊƛƻŘ ǘƘŀǘ ǘƘŜ ǊŜƎƛǎǘǊŀǊ Ƴŀȅ ŀǇǇǊƻǾŜ ƛƴ ǿǊƛǘƛƴƎΩ. Hours of work must 
be accumulated by LPNs to maintain their eligibility for licensure renewal and must be acquired in an LPN role utilizing 
competencies outlined in the Legislative Interpretation, Am I Practising Nursing found at;  
http://salpn.com/images/Member/Leg._Documents/Am_I_Practising_Nursing.pdf.   
 
The five-year time frame in which a SALPN member must obtain the minimally accepted hours provides a supportive environment 
to return to practice should a break in nursing practice occur due to family related responsibilities, illness, injury, etc. Members 
that leave practice, or are unable to practice, will in most cases, be successful in their return to Practicing licensure status based 
on the allotted five-year time frame. The five-year time frame also is beneficial to those who hold part-time or casual 
employment as it allows an extended period to accumulate hours in LPN activities. 

 
Each year during the SALPN annual renewal process, members must declare the amount of nursing hours worked that year. The 
amount declared should only include actual nursing hours including overtime but should not include; vacation, sick, disability or 
education leaves, for example. Members generally estimate their hours from the date of their renewal until December 31st 
annually. The SALPN recognizes that due to the process of estimation, members may not be able to declare their hours exactly 
and therefore variations in reporting is understood. SALPN members may have to seek verification of their declared hours from 
their current or former employer(s) if randomly selected for audit.  
 
Members who have not accumulated the required 1250 nursing hours in the time frame allotted are not eligible for licensure 
renewal and cannot practice as a LPN in Saskatchewan. Members who no longer meet the minimum hour requirement may 
choose to complete an out of province Practical Nurse re-entry program or the Practical Nursing program offered at 
Saskatchewan Polytechnic. Members who complete a re-entry or the full practical nursing program would have to successfully 
pass the Canadian Practical Nurse Registration Examination (CPNRE) to obtain practicing licensure with the SALPN. Please note 
there is no practical nurse re-entry program currently available in Saskatchewan. 

 
New SALPN members who applied while licensed or registered in another Canadian jurisdiction, (excluding new Saskatchewan or 
out of province graduates), must meet the minimum hour requirement upon their first licensure renewal. Upon application, 
applicants will declare their employment hours independently. In some cases, an applicant may be required to arrange for an 
Employer Verification to be completed by their former or current employer(s) to have their LPN hours verified in order to be 
deemed eligible for renewal.  
Members who have less than 1250 but more than 850 LPN hours in the last five-year period may choose to apply for an extension 
to accumulate the required hours necessary for licensure or renewal. The SALPN Policy 2.12.01 Application for Hour Extension can 
be found at;  

http://salpn.com/images/SALPN/Policies- ylaws/2.12.01_SALPN_Extension_of_Hours_Policy_Revised_September_2016.pdf. 

 
The Licensed Practical Nurses Act, 2000  
 
Saskatchewan Association of Licensed Practical Nurses, Regulatory Bylaws, 2015  
 
Saskatchewan Association of Licensed Practical Nurses, Legislative Interpretation, Am I Practising Nursing, 2013  
 
Saskatchewan Association of Licensed Practical Nurses, Registration Policy 2.12.01, SALPN Extension of Hours Policy, 2016 

http://salpn.com/images/Member/Leg._Documents/Am_I_Practising_Nursing.pdf
http://salpn.com/images/SALPN/Policies-%20ylaws/2.12.01_SALPN_Extension_of_Hours_Policy_Revised_September_2016.pdf
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The Licensed Practical Nurses Act, 2000 defines LPN practice as; άPractise as a licensed practical nurse means to provide services, 

within the education and training of licensed practical nurses, for the purposes of providing care, promoting health and preventing 

ƛƭƭƴŜǎǎΦέ  ¢ƘŜ ǇǊŀŎǘƛŎŜ ŘŜŦƛƴƛǘƛƻƴ ƛǎ ǘƘŜ ŦƻǳƴŘŀǘƛƻƴ ŦƻǊ ǘƘŜ ŘŜǾŜƭopment of the Scope of Practice.  

LPN Scope of Practice supports LPN involvement throughout the client care continuum with varying levels of independence. LPNs 

care for patients independently when client care factors are less to moderately complex and in support of other practitioners and 

providers when client care factors are more to very complex. The LPN cannot maintain an individual assignment when patient care 

needs are more to very complex. However, the LPN can support another provider or team, including professionals outside of 

nursing, while utilizing competencies within the authority of LPN practice.   

The LPN role in client care by three factors: the client, the nurse, and the environment.  

Complexity,  predictability, and risk of negative outcomes  

are factors all influenced by multiple factors:  

¶ Diagnosis 

¶ Prognosis 

¶ Treatment plan  

¶ Client support system  

¶ Client understanding of condition and treatment  

¶ Client history  

¶ Client co-morbidities  

¶ Compliance with treatment 

¶ Client health outcomes  

¶ Response to treatment 

 

 

 

As LPNs reach the outer limits of individual competence, employer policy, or professional scope of practice; they must collaborate 

and consult with other healthcare professionals.  

Consultation involves seeking advice or information from other healthcare professionals. Examples of this might include a novice 

practitioner and an expert practitioner within the same nursing designation, or nurses from different nursing designations consulting 

ŎƻƭƭŀōƻǊŀǘƛǾŜƭȅ ǿƛǘƘƛƴ ǘƘŜ ǎŀƳŜ ǘŜŀƳ ŀƴŘ ŘǊŀǿƛƴƎ ǳǇƻƴ ǘƘŜ ŎƻƴǎǳƭǘŀƴǘΩǎ ƪƴƻǿƭŜŘƎŜΣ ǎƪƛƭƭΣ ŀōƛƭƛǘȅΣ ƧǳŘƎƳŜƴǘΣ ŀƴŘ ŜȄǇŜǊƛŜƴŎŜΦ 

Consultation can also result in handing over aspects of the clients care or all of the clients care to another individual. When care is 

handed over, the LPN may or may not continue to contribute to the provision of care.  

For more information about collaborating as an LPN, please contact Helen Bourget, SALPN Practice Consultant at 

hbourget@salpn.com.  

 

¶ Scope of Practice 

¶ Individual competence (can not exceed scope of 
practice)  

¶ Experience  

¶ Individual attributes  

¶ Continuing Education/Professional Development 

¶ Utilization in employment 

¶ Practice supports 

¶ Consultation resources  

¶ Degree of patient turnover 

¶ Existing policy and procedure  

¶ Staff mix  

¶ Reporting structure 

¶ Stability and predictability of the environment  

 

mailto:hbourget@salpn.com
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This tool will assist you to properly categorize the 

various continuing educational opportunities and will 

support you in meeting your annual CEP 

requirements. 

All LPNs are required to complete 24 hours of 

continuing education annually for renewal. Eight or 

more of these hours are to be obtained within 

Individual Learning.  

 

ς Use the tree here: 
http://salpn.com/education-events/cep-placement-tool 

The SALPN is in the process of upgrading our database. 

The enhanced database will improve online member 

processes.  

 

Our intention is to have the redesign ready and 

available for the upcoming renewal season (October 

2017). 

 

Some highlights of this enhancement are: 

¶ Accessibility on all devices (Mac, PC, tablet, 

smartphone) and automatic screen 

adjustment 

¶ Declaration of Continuing Education hours   

¶ Ability to upload Continuing Education proof 

of completion/attendance, certificates, 

transcripts, etc. to your personal Member 

Profile anytime during the year and at 

renewal, if desired. 

¶ Ability to upload Licensure Audit documents  

¶ Automated password retrieval. 

 

Please stayed tuned for future updates. 
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2013: 

194  

2014: 

174  

2015: 

130  

  ς 96.8% 

          ς 93.7% 

 ς 3.2% 

    ς 6.3% 

  

 

 

  22.46% 

  16.92% 

.  13.26% 

 ς 54.75% 

 ς 13.35% 

 ς 11.61% 

 - 20.29% 

 

297 

3229 

274 

 

41.63 

42.49 

48.7%

27.3%

24% 

ς 1,769 

 ς 890 

ς 636 

ς 68 

ς 89.1% 

1.4%          

 ς 9.5% 

 

 

105,098 

ς 41.5% 

15%         

 ς 12.1% 

 

ς 6.9% 

 

 

Each year, SALPN collects and reports LPN data to CIHI. CIHI distributes various forms of health care system data annually.  
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The Street Gang and Drug Unit provided information and clarity to 

attendees on the realities of street drugs and gang culture in 

Saskatchewan. 

The event was a success. We look forward to collaborating in the 

future with other others in the delivery of educational 

development opportunities.  

 
ά²ŀǎ ŀ ƎǊŜŀǘ ŘŀȅΗ ¢Ƙŀƴƪ ȅƻǳ ǘƻ 

all the speakers ς thoroughly 

ŜƴƧƻȅŜŘΦέ 

ά¢Ƙŀƴƪǎ ŦƻǊ ǊŜŀŎƘƛƴƎ 

out to the community! 

Lǘ ƛǎ ŀƴ ŀƳŀȊƛƴƎ Řŀȅέ 

ά{ǳǇŜǊō ŘŀȅΗέ 

A first-time collaborative event was held by SALPN in conjunction with 

the Regina Police Service on May 25th, 2017. Attendance reached over 

120 guests from different service areas such as, medical laboratory 

technicians, police officers, realtors, occupational therapists, RPNs, 

RNs, lab technicians, and pharmacists.  

 

Opening greetings were given by Elder Audrey Cochrane and Chief of 

Police Evan Bray, while the remainder of the day was led by Sergeant 

Hans Larsen, The Regina Police Street Gang Unit, and the Regina 

Police Integrated Drug Unit. 

Sergeant Hans Larsen, spoke passionately about his experiences and 

how to overcome effects of post-traumatic stress disorder. 

Elder Audrey Cochrane, SALPN Executive Director 

Lynsay Nair, & Chief of Police Evan Bray 

 

October 25, 2017 
Prairieland Park, Saskatoon, SK  

Theme: ά5ǊǳƎ !ŘŘƛŎǘƛƻƴǎ ƛƴ bǳǊǎƛƴƎέ 

Accommodations:  

Hampton Inn, 306-665-9898  

105 Stonebridge Blvd. Saskatoon, SK  

Block name: SALPN 

Block code: LPN 

Registration beings: August 2017 
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The 2017 Education Conference & AGM took place at 

the Delta Regina Hotel on April 25 & 26. 

2017 marked the 60th year of the LPN profession. The 

celebratory event had over 400 (more than 10% of the 

LPN membership) attendees, making it the highest 

attended event yet. The Conference consisted of 

speakers, activities, and entertainment throughout 

two learning days.  

Amanda Lindhout, an award-winning humanitarian, 

social activist, public speaker, writer, as well as the 

Founder and Executive Director of the Global 

Enrichment Foundation, was the keynote speaker. 

Amanda shared the story of her kidnapping in 2008 in 

{ƻƳŀƭƛŀΦ ±ƛǎƛǘ ǘƘŜ ƭƛƴƪ ǘƻ ǾƛŜǿ !ƳŀƴŘŀΩǎ ŎƻƳƳƛǘƳŜƴǘ 

to her survival story; 

http://amandalindhout.com/category/activist/.  

Katherine Murray, educator and writer, addressed 

palliative care and ways to provide excellent care for 

the dying person and their families. 

Marla Fraser, along with practical nursing students, 

presented their international clinical experience in 

Uganda. 

Robert Parker, highlighted his commitment to the 

Antimicrobial Stewardship Program (ASP), providing 

coordinated health services and feedback that is client 

centered, community designed, and team delivered ς 

to better serve the needs of patients and 

communities. 

 

Conference attendees took part in exercise and 

laughter sessions, presented by LG Fitness Owner, 

Leslie Gangway and Certified Laughing Instructor, 

Barbara de la Sablonniere.  

 

The SALPN staff hosted informational tables. The first 

was regarding continuing education and providing 

information about the changes. The second, hosted 

online voting for SALPN Council Elections. Finally, a 

sales table with promotional items, including the 

SALPN 60th Anniversary special edition Hillberg & Berk 

necklace.   

Next year, the Education Conference & AGM will take 

ǇƭŀŎŜ ŀǘ ǘƘŜ {ŀǎƪŀǘƻƻƴ Lƴƴ ŘǳǊƛƴƎ ƴǳǊǎŜΩǎ ǿŜŜƪ ƻƴ 

May 8 & 9, 2018.  

 

Saskatoon Inn & Conference Centre 

2002 Airport Drive 

Saskatoon, SK S7L 6M4 

May 8 & 9, 2018 

Registration will be available in 2018.  

 

 

http://amandalindhout.com/category/activist/

