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SALPN Council Update

SALPN Council is the governing body of the SALPN. Asegakdfing profession, LPNs are elected to Council to s¢
the public. The seven LPN positions consist of the President, Pre&ilbent and five Membeat-Large positions eack
representing a rgional zone. In addition, there are three public representatives appointed by the Ministry of Hee
The SALPN Council oversees regulation of the LPN profession. The Council is responsible to make decisions |
interest of the public while drawing athe knowledge, experience, and insight of LPN Council members. Althougl|
elected from geographical areas, LPN Council members do not represent the views and intgeesistitfient9 ¢

but only that of the public.

2017 Council Council Orientation June 6™, 2017

Presidentg Janice Wagner Education is key to a high functioning regulatory body Council.
President Elect Denise Kominetsky ¢CKAEd @SIFNRDa 2NASYydFdAz2y KAIFK
Member-at-Large: and excellence in regulatory governance.

Zone 1¢ Andrea McConnell New Council members attended education hosted by CLEAR
Zone 2¢ Linda Ewen (Council on Licensure, Enforcem, and Regulation) in Winnipeg
Zone 3 Heather Griffith June 2122 2017.

Zone 4¢ Tina Sentes

Zone 5¢ Kimberly Chinski T Introduction to Regulatory Governance

Public Representatives: 1 The Privilege of SeRegulation

Don Rolnson » _ _ _
Robert Hryniuk Additionally, the SALPN Council President and Presigleat will

Kathy Bradford completeAdvanced Concepts in Regulatory Governamce
Septemler.

The SALPN welcomes new Council memh

Denise Kominetsky and Linda Ewen. 2017 Council Highlights (January 15t — June 30™).

Please note the next Council Election will |  Council approved the following:
in 2019.
1 20172021 Strategic Plan
Upcoming Meetings of Council 1 20172021 Key Performance Indicators and Reportables.
1 SALPN Program Approval Standards.
2017 1 Bylaws for 2017 AGM.
September 26 & 27 9 Licensure status; practising to n@nactisingwithin a calendar
December 5 &6 year.
1 SALPN Executive Director to seek new location to conduct
2018 SALPN business.
ll\:/lzl;n;?ry 27&28 1 The @mmencenent of lease negotiations for 2208 Victoria

Avenue East.

1 Appointments to the Counselling & Investigation Committee
and Discipline Committee.

 2017-Hnmy [/ 2YYdzyAOlI GA2y { GNI @
+ f dzS¢ o

f al 2dzNBR 2F 22N] €3 €fSaAAat dAcC

Several polcy updates.

1 Conducted two appeals to Council (licensure, and decision (
the discipline committee).

August 28 & 29
November 6 & 7

=
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A Regulatory Mandate

The SALPN Council recognizes the value and privileg
selfregulation. TheGovernment of Saskatchewan
delegates the power and ability to regulate the LPN
profession through the LicendeéPracticaNurses Act,
2000. It is an obligation of the SALPN to operate in th
interest of the public, even if not explicitly stated in
legislaton. The sole mandate of the SALPN is to prote
the public through ective regulation of the LPN
profession and must not be used to propel the interes
of the profession.

The SALPN Council is committed to a distinct focus o
the responsibilities of aagulatory mandate. Combining
the advocacy duties with that of a regulator leads to
ethicaldilemma, member confusion, and most
importantly, evades the interest of the public. The
SALPN Council and staff have been atalg the
functions and activitiesf the SALR against a
regulatory mandateand adjusting delegatingor
eliminatingcurrent practices

Council Recruitment / Council Orientation:

1 Councilrecruitment efforts highlighted the
public protection roleof Council.

1 Regulatory governance educatigs enhanced
during Council orientation.

1 New Council members have completed CLE/
dntroduction to Regulatory Governarice
workshop and attaded an education session
@The Privilege of SdRegulationh &

SALPN Chapters:

1 Chaptersvere eliminateddue to the risk of
perceived advocacy efforts supported by the
SALPN.

1 Funds have been reserved for the
development and offering of education to
groups of health care professiondts the
purposes of deliveringafe, competent and
ethical care.

SALPN Awards:

1 Awards havdeen deemedh nonregulatory
function.

9 Itis recognized there is not another entity with acce
to the entireLPN population in Saskatchewan and
therefore, an awards process will continue.

1 TheCouncil will work towards a committee of non
Council member LPNs to carry out the awards and
recognition duties.

LPN Day:

1 LPN Day wibe declaredhy an entity other than the
SALPN.

1 To support unity the SALPN may support nurses
celebrating the contributins of all nurses during
Nurses WeekTheSALPN will nongeroffer
funds/items for the celebration of LPN dajue to
the risk of contributing to division in theork place

SALPN Events:

T SALPN will strive towards events based on identifie
needs anditends in LPN practice.

Organizational Development:

1 SALPN has dedicated funds to increasing regulator
knowledge and improving regulatory practices amoil
the staff and Council.

Public / Media Presence:

1 The SALPN will strive to be knowneasgulator of
LPNs ad not a representation of LPNs

1 Increasedeporting and trend assessments related t
public risk

Please watch for more updates as we proceed through this
process.
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AGM Member Proposed Resolution Update

G L LINMEatFRciid 1 and Section 2
[Seeclause 10(1)(bPALPN Regulatory
Bylaws]be combined therefore allowing
the individual LPN to accumula
continuing education hours regardless
W 2 F3BoXp Larning or Individual
[ SFNYyAy3aAXE

Members present at the AGM passed a resolution made by SALPN

Member, Brent Wagner, related to the categorizing of types of

continuing education categorieAlthough the resolution was passed, it

is important to know that requirements have not changedrhe SALPN Councitéviewingthe proposed resolution and
determine an appropriate course of action. Any resulting decisions, changes or explanationmalleén the interest of the
public andpresented to theSALPN membership on or befdhe next AGM. LPNs aséll required to meet the requirements as
currently published in the SALPN Regulatory Bylaws. Thank you to Brent for the tremendous hard weehtliato the
preparation of theresolution.

[V Initiation: Mandatory Competency

As of Decembers] 2018, all LPNs in Saskatchewaas to have completed the IV
Initiation/Therapy Program or equivalent to maintain eligibility for licensure. LPNs can ct
their status regarding this competency by accessing their member profile.

Please find the upcoming course dates below:

http://saskpolytech.ca/programs&nd-courses/parttime-studies/course/ivtherapybloodpra-complpn/NRS&54CE/

Course Dates Cost Location
Begins Sept. 5, 20X70Oct.27, 2017 $399.00 Regina Online
Registration Deadline: August 22, 2017

Begins Oct. 23, 201/Dec. 15, 2017 $399.00 Regina Online
Registration Deadline: Oct. 10, 2017

Begins Jan. 8, 20X8Varch 2, 2018 $399.00 Regina Online
Registration Deadline: Dec. 21, 2017

Begins March 5, 2018April 27, 2018 $399.00 Regina Online
Registration Deadline: Feb. 23, 2018

Begins April 30, 2018June 22, 2018 $399.00 Regina Online
Registration Deadline: April 20, 2018
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Continuing Education Portfolio

At the June 6 & 7 Council meeting, Council reviewed the requirements of SALPNs Continuing Education Portf
Program and compared to the programs of other professions and LPN regulators.

Saskatchewan Non-Health Regulated Professional Organizations

Name of Organization

Amount of
Required CE Hours

Gal yRFIG2NEKhLIGAZ2Y T €
Requirements

Medical Association

reporting cycle

Institute of Chartered 1 3vyear 1 Atleast 60 hours as verifiable (mandatory)
Professional Accountants of reporting cycle| 1 Must complete at a minimum 10 hours of verifiable
1 120required (mandatory) per calendar year
Saskatchewan hours of CE in
three years
Applied Professional 1 3-year T Must obtain CE hours within 3 of the 6 available education
. . S reporting cycle categories
Engineering and Geo-Scientists 1 24% rquirgd 1 The gcategories are:
of Saskatchewan hours of CE in o Professional Practice
three years o Informal Activity
o Formal Activity
o Participation
0 Presentations
o Contributions to Knowledge
Saskatchewan Associationof | 1 2-year 1 adz&dd 20GFAYy I YAYAYdy 2F wmc
Architects reportingcyclel § ¢ KS NBYFAYRSNI OF Yy £022YNsb AFRNRO
1 70 required (Optional)
hours of CE in
two years
Association of Saskatchewan T 3year 1 3 categories of credit:
Forestry Professionals reporting cycle o Formal Education and Trainigd0 hours minimum
1 150 hours requiredevery three years
over three 0 SelfDirected Reading and Forestry Profession Busin
years . .
meetingsg 100 hours Maximum
o Profesgonal Practice and Techna)p Transfeg 100
hours Maximum
Saskatchewan Institute of T 3year T Sixreporting categories: _
Agrologists reporting cycle o Formal cont|r?U|rTg educatlgn
{150 hours o0 Informal continuing education
over three o In-house technicalscientific, agribusiness and
years economic updates (employer lead education)
o0 Professional Contributions
o Professional Service
o Professional networking
I Members can choose what ory to obtain their CE hours
Law Society of Saskatchewan 1 3-year f ¢ K2dz2NAR Ydzad LISNIFAYy G2 aSi
reporting cycle| §  All CE hours must be approved by the Law Society
1 36 hours over
three years
Saskatchewan Veterinarian 1 2-vyear 9 Continuing education includes but is not limited to conventio

seminars, distance education, independent study. The regist
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1 30 hours over
two years

or continuing education committee may accept other CE
formats after evaluation on a cad®/-case basis

In a designated twgearperiod, no more than fifteen (15)
hours of continuing education can be earned by participating
online seminars or independent study

Saskatchewan Health Regulated Professional Organizations

Name of
Organization

Amount of Required CE Hours

dal YRFG2NBKhLIGAZ2Y It €
Requirements

Saskatchewan Members must complete an 1 All members must completas a requirenent for
Registered Nurses by dzh . Gt SNE2 Y| licensure
o which requires:

Association { Obtaining Feedback

1 Developing a Learning

Plan

9 Evaluating the Impact

Registered 10 credits per year (credits are | {1 Categories of Education

Psychiatric Nurses

determined by the activity, which

vary in length).

1 Informal Study

Association of 1 Contributions to Knowledge
Saskatchewan T Formal Study
1 Professionahnd Community Involvement
1 Presentations to Others
1 Any mandatory work requirements are not eligible (CP}
WHIMS, PART)
1 Recertificate and duplicate courses are not eligible
Saskatchewan 1 2-yearreporting cycle 1 The Educational Categories are:
College of 48 hoursover two years A Attending sessions
Respiratory A Proaf:tive se.s§ions .
Therapists A A minimum of 10 hours p&-yearaudit

period, must come from a minimum of
two different types of proactive
sessions.
A Proactive Advanced learning
A Student preceptoring/saff orientation
1 One 8 or 12 hours shift = 1 hour
1 Maximum of 4 hours per year or 8 hou
per 2year auditing period

College of Physicians

and Surgeons of
Saskatchewan

1 5-yearreporting cycle
1 250 credits over 5 years
1 Credits are loosely
equivalent to hours

f Atleast 125 credits must come fromO S NI A T A S|
(mandatory)
1 Activity Categories:
1 Group Learning
1 SelfLearning

5|Page



1 Assessment
Saskatchewan 1 3-yearreporting cycle 1 Three categories of Education:
Dental Hygienists 1 50 credits in z.;’B—yearperiod 1 A. Dental Hygiene Practice
Association ' Credits are loosely f B. Practice Management
equivalent to hours 1 C. Professional Involvement and Volunteer Wqg

1 30 credits must be completed in category A
Saskatchewan 1 3-yearreporting cycle 1 Three Categories of Education:
Dental Therapists 36 hours over 3 years T A) Dental Therapy Practice
Association 1 B) Practice Management

1 C) Personal Enhancement

1 18 hours must be completed in category A
Saskatchewan 1 5-yearreporting cycle 1 2 categories of CE Hours:
Society of Medical 30 hours over 5 years 1 Category 1Professional (MLTelated) Education
Laboratory Activities
Technicians 1 Category 2 Personal Education Activities

T A minimum of 15 hours must be obtained in Category

One

Saskatchewan 1 Annual reporting cycle 9 Members can obtain education in both accredited and
College of Pharmacy {15 hours per year non-accredited learning activities
Professionals 1 Nomaximum or minimum requirements

When comparing the Saskatchewan LPN Continuing Education Portfolio to other provincial LPN organizations,
{FalrGO0KSglty Aa (GKS 2yfteée LNRPGAYOS (KIFG NBIjdzANBa Y
process. Other jurisdictions completentinuing education through variations of learning plans that include self
assessment, reflection and peer review. The SALPN has incorporated these themes within the Professional Gr
Plan as an option.

CEP CARRY-QVER ™ NPA ws

=

~

Upon extensive review following the approwdlthe

member proposed resolution it was determined the currer
wording of the bylaws related to cargver of CEP hours is
overly complex. The SALPN Council will be proposing a b
change at the 2018 AGM to allow for cagyer hours up to
8 hours to 8nply be applied in the category to which they
were obtained.

We thank you for initiating this discussion.
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SALPN New Location

The SALPN annual report indicated the owner of the building SALPN
currently leases, is involved in bankruptcy proteotfroceedings. Our
f20FiA2Yy KIa SELSNASYOSR | Y&NA&|
time in the space (2011). Extreme temperatures, flooding, leaking, sew
issues, dead birds within the HVAC system, rodents, faulty constructiol &
absent repairsand confirmed moldpores are among some of the

problems. Staf€ontinueto suffer from respiratory issues presumably related to

the environment. Given the healttisk to the staff and the grim financiflture of the

building, the SALPN Council has secured a new location to conduct business commencing later this year.

The SALPN has leased a larger space (2208 Victoria Avenue East) téoaggaren capacity withinthe middle price
range of the current market. All costs related to the developmenhefofficewill be funded with the reserves
established by SALPN and will not require financing. The increased operational costs and lease of a larger spac
been evaluated as an didional $6500070000 annually. Since 2005, in all but three years, the surplus has exceede
amount. We will continue to operate in a fiscally responsible manner.

We are continuously seeking efficiencies in our operations and opportunities to dst ttds important to note that in
2017, the SALPN reduced staffing costs by 11%. We will do everything we can to avindrefsebut are
realistically aware of the increasing and unpredictable costs related to other aspects of regulation swelstigaition
and discipline. 2019 (2020 licensure year) will mark ten years since the SALPN increased licensure fees.

We look forward to serving the public and welcoming LPNs and Stakeholders to our new location.

REGISTRATION Statistics as of
June 30th

Current Practicing LPNS614
Curent NonPracticing 298
Current Graduates 52

Specialized Area of Practice
Advanced Orthopedics3
Peaioperative Care 106
Hemodialysis 51

Practicing LPNs Requiring IV Therapy Initiatis@0

NonPracticing LPNs Requiring IV fEpy Initiation 77

7| Page



NEW Legislative Interpretation
Hours of Work

The Saskatchewan Association of Licensed Practical Nurses (SALPN), is responsible to ensure the safety of the public w
regulation of the LPN profession in Saskatchewan. The authority to regulate the LPN profession is derived from legislatiot
namel the LPN Act, 2000, and the Regulatory and Administrative Bylaws. As per the SALPN Regulatory Bylaw section 1!
K2dzNE 2F 62N] NI |j iee SIBESMIG cohpletedRaS@cagyiZeRpraktigal ridrse educational program witt
previous four years, or have worked in licensed practical nurse activities approved by the council for at least 1250 register
G2N]l Ay3a K2dzZNE RdzZNAYy 3 GKS LINBGA2dza FAGDS &SI NASHolsNd workaoust
be accumulated by LPNs to maintain their eligibility for licensure renewal and must be acquired in an LPN role utilizing
competencies outlined in the Legislative Interpretatiém | Practising Nursirfgund at;

http://salpn.com/images/Member/Leqg. Documents/Am_| Practising_Nursing.pdf

The fiveyear time frame in which a SALPN member must obtain the minimally accepted hours provides a supportive envir
to return to practice should a break in nursing practice occur due to family related responsibilities, illness, injury, etc. Mem
that leave practice, or are unable to practice, will in most cases, be successful in their return to Practicing licelusubessih
on the allotted fiveyear time frame. The fivgear time frame also is beneficial to those who hold gamte or casual
employment as it allows an extended period to accumulate hours in LPN activities.

Renewal

Each year during the SALPN annual renewal process, members must declare the amount of nursing hours worked that y
amount declared should only include actual nursing hours including overtime but should not include; vacation, sicky disab
education leaves, for example. Members generally estimate their hours from the date of their renewal until December 31
annually. The SALPN recognizes that due to the process of estimation, members may not be able to declare their hours «
and therebre variations in reporting is understood. SALPN members may have to seek verification of their declared hours
their current or former employer(s) if randomly selected for audit.

Members who have not accumulated the required 1250 nursing hour<itirtte frame allotted are not eligible for licensure
renewal and cannot practice as a LPN in Saskatchewan. Members who no longer meet the minimum hour requirement rr
choose to complete an out of province Practical Nursemy program or the Practicaluxsing program offered at
Saskatchewan Polytechnic. Members who complete-entey or the full practical nursing program would have to successfully
pass the Canadian Practical Nurse Registration Examination (CPNRE) to obtain practicing licensur8AlifPNh@lease note
there is no practical nurse fentry program currently available in Saskatchewan.

Out of Province

New SALPN members who applied while licensed or registered in another Canadian jurisdiction, (excluding new Saskatch:
out of province graduates), must meet the minimum hour requirement upon their first licensure renewal. Upon application,
applicantswill declare their employment hours independently. In some cases, an applicant may be required to arrange for a
Employer Verification to be completed by their former or current employer(s) to have their LPN hours verified in order to be
deemed eligible forenewal.

Members who have less than 1250 but more than 850 LPN hours in the lagééiv@eriod may choose to apply for an extensiol
to accumulate the required hours necessary for licensure or renewalSAh®N Policy 2.12.01 Application for HowerSioncan
be found at;

http://salpn.com/images/SALPN/Policiedaws/2.12.01 SALPN Extension of Hours Policy Revised $ept@®l6.pdf

References
The Licensed Practical Nurses Act, 2000

Saskatchewan Association of Licensed Practical Nurses, Regulatory Bylaws, 2015
Saskatchewan Association of Licensed Practical Nurses, Legislative Interpretation, Am | Practising Nursing, 2013

Saskatchewan Association of Licensed Practical Nurses, Registration Policy 2.12.01, SALPN Extension of Hours Policy,
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LPN Context of Practice

The Licensed Practical Nurses Act, 2@@fines LPN practice a#ractiseas a licensed practical nurse means to provide services,
within the education and training of licensed practical nurdesthe purposes of providingare, promoting health and preventing
AfftySaaoe ¢CKS LINY OGAOS R Spnient bftha Scype af Rraciidé.S F2dzy RFGA2y T2

LPN Scope of Practice supports LPN involvement throughout the client care continuum with varying levels of independence.
care for patients independently when client care factors are less to moderately complex amgbortsof other practitioners and
providers when client care factors are more to very compldse LPN cannot maintain an individual assignment when patient car
needs are more to vergomplex.However, the LPN can support anothpvider orteam, including professionals outside of
nursing,while utilizing competencies within the authority of LPN practice.

The LPN role in client cabg three factorsthe client, the nurse, and the environment.
Client Factors: Nurse Factors:

Complexity, predictability, and risk of negative outcomes | Scope of Practice

are factors all influenced by multiple factors: 1 Individual ompetence (can not exceed scope of
practice)
1 Diagnosis 1 Experience
1 Prognosis 1 Individual attributes
§ Treatment plan 1 Continuing Education/Professional Developmen
{ Client support system 9 Utilization inemployment
9 Client understanding of condition and treatment
1 Client history Environmental Factors:
9 Client cemorbidities
i Cqmpliance with treatment Pradice aipports
T Client health outcomes Consultation esources
1 Response to treatment

Degree of patient turnover

Existing policy and procedure

Staff mix

Reporting structure

Stability and predictability of the environment

=A =4 =8 4 -4 -8 -4

As LPNs reach the outer limits of individual competence, employer policy, or professional scope of practice; they moistteollab
and consult with other healthcare professionals.

Consultation involves seeking advice or information from other healthcare professi@amples of this might include a novice
practitioner and an expert practitioner within the same nursing designation, or nurses from different nursing designatisutsncp
O2fttl 02Nl GAGStEE AGKAY (GKS alYS GSIY YR RNYgAy3I dzZLRyYy
Consultation can also result in handing over aspects of the clients care or all of the clients care to another indivisluahré/is
handed over, the LPN may or may not continue to contribute to the provision of care.

For more information about collaborating as an LPN, please contact Helen Bourget, SALPN Practice Consultant at
hbourget@salpn.com
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DATABASE Redesign

The SALPNi iis the process of upgrading our databas
The enhanced datase will improve online member
processes.

Our intention is to have the redesign ready and
available for the upcoming renewal season (October
2017)

Some highlights of this enhancement are:

9 Accessibility on all devices (Mac, PC, tablet,
smartphone) and atomatic screen
adjustment

9 Declaration of Continuing Education hours

1 Ability to upload Continuing Education proof
of completion/attendance, certificates,
transcripts, etc. to your personal Member
Profile anytime during the year and at
renewal, if desired

1 Ability to uploadLicensure Auditlocuments

1 Automated password retrieval

Please stayed tuned for future updates.

INTERACTIVE Continuing
Education Placement Tool

This tool willassist you tgroperly categorize the
various continuing educational opportunities and w
supportyouin meeting your annual CEP
requirements.

All LPNs are required to complete 24 hours of
continuing education annually feenewal. Eight or
more of these hours are to be obtained within
Individual Learning

¢ Use the tree here:
http://salpn.com/educationrevents/cepplacementtool
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CANADIAN Institute for Health

Information 2016 LP

Each year, SALPN collects and reports LPN data to CIHI. CIHI distributes various forms of health care system data

Number of LPN Graduates

in Saskatchewan

~

Females in 2007 ¢ 96.8%

2016 ¢ 93.7%
Males in 2007 ¢ 3.2%
2016 ¢ 6.3%

AP

Employment Status:
Full-time — 48.7%

Part-time — 27.3%
Casual — 24%

Top 3 Age

Grou§s in SK

1.30 or less = 22.46%
2.30-34=16.92%
3.35-39=13.26%

Years of

LPN Experience

0-10 years ¢ 54.75%
11-20 years ¢ 13.35%
21-30years ¢11.61%

31+ years - 20.29%

Renewal 2016

Renewal
3229

Inflow Outflow
297 274

Number of LPNs
by Position Title

Staff Nurse ¢ 89.1%
Manager — 1.4%
Other ¢ 9.5%

Hospital ¢ 1,769
Community ¢ 890
Nursing Home ¢ 636
Other ¢ 68

alkl

N Data

On Average, the SALPN
membership increases by

3.06% per year.
o

X

Average Age of
LPNs in SK

(ae ) 41.63

Average Age of
LPNs in Canada

fi:? 42.49

Number of Practicing
LPNs in Canada
105,098

2016

Top Working
Areas in Canada
LTCc 41.5%
Medical/surgical —15%
Other Direct Care ¢ 12.1%

Nursing in Several Clinical Areas

¢ 6.9%
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SALPN Regulated Professionals
Education Day

A firsttime collaborative event walseld by SALPN in conjunction wif
the Regina Police Service on May'28017. Attendance reached ove
120 guests from different service areas such as, medical laborator
technicians, police officers, realtors, occupational therapists, RPN
RNs, lab technians, and pharmacists.

Opening greetings were given by Elder Audrey Cochrane and Chie
Police Evan Bray, while the remainder of the day was led by Serge
Hans Larsen, The Regina Police Street Gang Unit, and the Regine
Police Integrated Drug Unit.

Sergeant Hans Larsen, spoke passionately aboetxpisriences and
how to overcome effects of pogtaumatic stress disorder.

The Street Gang and Drug Unit provided information and clarity
attendees on the realities of street drugs and gang culture in
Saskatchewan.

The event was a success. We look forward to collaborating in tl Elder Audrey Cochrane, SALPN Executive Direc
future with other others in the deliveryfeducational Lynsay Nair, & Chieif PoliceEvan Bray
development opportunities.
a2l a F ANBFKG R
all the speakerg thoroughly
Syeaze SRo¢
GCKEyla T2
out to the community! n a { dzLJS Nb
LG A& Fy |

2017 Professional Development Day
SAVE THE DATE
October 25, 2017

Prairieland Park, Saskatoon, SK
Theme:d 5 NHdz3 ! RRAOUGA 2y
Accommodations:

Hampton Inn, 306659898

105 Stonebridge Blvd. Saskatoon, SK
Blockname SALPN

Block code LPN

Registration beingsAugust 2017
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The 2017 Education Conference & AGM took place .
the Delta Regina Hotel on April 25 & 26.

2017 marked the 60year of the LPN profession. The
celebratory event had over 400 (more than 10% of t
LPN membership) attendees, making it the highest
attended event yet. The Conference consisted of
speakers, activities, and entertainment throughout
two learning days.

Amanda Lindhoutan awardwinning humanitarian,
social activist, public speaker, writer, as well as the
Founder and Executive Director of the Global
Enrichment Foundation, was the keynote speaker.
Amanda shared the story of her kidnapping in 2008
{2YFEAlL® xA&aA0 GKS fAY]
to her survival story;
http://amandalindhaut.com/category/activist/
Katherine Murray educator and writer, addressed
palliative care and ways to provide excellent care fol
the dying person and their families.

Marla Fraser along with practical nursing students,
presented their internationatlinical experience in
Uganda.

Robert Parkerhighlighted his commitment to the
Antimicrobial Stewardship Program (ASP), providing
coordinated health services and feedback that is clie
centered, community designed, and team deliveced
to better serve tle needs of patients and
communities.

Conference attendees took part in exercise and
laughter sessions, presented by LG Fitness Owner,
Leslie Gangway and Certified Laughing Instructor,
Barbara de la Sablonniere.

The SALPN staff hosted informational tables. The fi
was regarding continuingducation and providing
information about the changes. The second, hosted
online voting for SALPN Council Elections. Finally,
sales table with promotional items, including the
SALPN 680Anniversary special edition Hillberg & Be
necklace.

Next yearthe Education Conference & AGM will tak
LX I OS |4 GKS {lrajrazz2y
May 8 & 9, 2018.

Saskatoon Inn & Conference Centre
2002 Airport Drive

Saskatoon, SK S7L 6M4

May 8 & 9, 2018

Registration will be available in 2018.
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