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Early Bird Gets the Worm!
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renew
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There are many benefits to using Online
Renewal. It is quick and easy, secure,
environmentally friendly and available 24/7.
Renewing online will allow our members to
update their personal profile at ay time
throughout the year. Information that can
be updated on your profile includes:
contact information, current employer,
and employment status.
To promote the utilization of Online
Renewal this fall, SALPN is offering a
chance for our members to win a prize if
they register online prior to November 15,
2011 using their Visa or MasterCard. On
behalf of SALPN, we want to encourage
early online renewal in order to be
registered for this draw.

Online LOGIN Information
Online login information is included with the
renewal package.

Online Renewal and Security
Online Renewal guarantees immediate
assurance that the 2012 Renewal Form is
complete once submitted. Drop down boxes
ensure that the correct data is entered and
members are made instantly aware of any
incomplete sections. There are HELP sections
available to clarify commonly asked questions.
Fees must be paid by either Visa or MasterCard.

If paying for Online Renewal or simply
updating your personal profile, you can rest

Renew your license online before
November 15, 2011 and be
automatically entered for the
SALPN early bird renewal
grand prize!
assured knowing that your personal
information is private and secure. Security
information can be found on the website.

2012 Renewal Fees and Deadline for
Practicing Status
Fees paid on or before December 1 - $400.00
Fees paid December 2 - 31 - $425.00
Fees paid January 1 (re-instatement) - $600.00

Paper Renewal Information
Paper Renewal Forms and payment (cheque,
money order, credit card) must be submitted
to SALPN on or before December 1, 2011
and are accepted by mail, courier or in person
during our regular office hours. Individuals
renewing late are reminded that the SALPN
office will be closed on December 23rd at
12:00 PM. Renewal Forms received after this
date will not be processed until the office
re-opens on January 3, 2012. Note: 2011
Practicing Licenses expire on December 31,
2011, which will mean for those that this
applies to will no longer hold the right to
practice.
Incomplete Renewal Forms will be returned
by mail to the member for completion and
re-submission. This may result in a delay in
processing time and additional fees may be
incurred.
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For up to date information regarding the status
of your renewal please click on “Public Registry”
at www.salpn.com

The Evolving LPN Role
Written by Colin Hein, Excutive Director
Health care in Saskatchewan is changing rapidly. As nurses, we are one of the first providers to notice the changes,
expectations and day to day pressures as they occur in our work places. Nurses are expected to be knowledgeable, skilled, compassionate and caring despite the increased pressure and expectations on us as a profession.
Society also has changing expectations for nurses. As patients medical knowledge increases, there are new
demands for improved and efficient care for themselves or their loved ones. In addition to patient and family care
needs, SALPN also has been increasing its membership accountability with record numbers of audited members,
investigations and discipline cases.
Such change is good. However, it puts a tremendous amount of pressure on the nurses and health care providers
giving the care. Expectations from the professional associations (who are in place to protect the public) also
expect knowledgeable, skilled and caring nurses who ensure the patient and family are at the center of care. Such
advocacy for our patients has always been assumed but has not been expected by the system or the patients to
the degree it is now.
As practicing Licensed Practical Nurses, many of you have experienced some of these changes or witnessed
a shift in the overall expectations on you as a profession in the past several years. These increased expectations
have pushed SALPN council and staff to also shift their priorities and expectations of the membership as the
needs and health care landscape change so rapidly.
As your licensing body, SALPN works with employers, educators, unions, government, other regulatory bodies
and many other stakeholders to ensure LPNs are well prepared to tackle these new and existing challenges.
Currently the SALPN Competency Profile and the Regulatory and Administrative bylaws are being updated to
ensure SALPN and the LPNs in Saskatchewan have all the tools necessary to effectively manage in their roles
providing patient care. SALPN is also actively involved on the national front working to develop a national code of
ethics, entry to practice competencies, standards of practice competencies and requisite skills and abilities. The
goal of these inter-jurisdictional projects is to increase harmonization within the LPN
profession in Canada through the development and broad implementation of these
standards. National standards will not only bring the LPN profession respect but bring
the provinces closer together by aligning standards, competencies and skills.
In a time of such dramatic changes it is also important that Saskatchewan LPNs take
the next step as well. LPNs are respected members of the Health Care team and are
involved at many levels of nursing decision making in this province. To achieve success
LPNs must become involved, engaged and participate in any and all ways possible.
This leadership can be displayed when working with other nursing colleagues,
patients, employer committees or involvement with SALPN. Most importantly is
for the LPN to display a professional, competent attitude and image at all times.
Professionals ensure respect is achieved by taking leadership opportunities and
often that can be accomplished by our words or actions directly or indirectly,
formal or informal.
SALPN also encourages LPNs to apply to be sponsored for the SIHL
(Saskatchewan Institute of Health Leadership) program offered by the
U of R. SALPN currently sponsors several LPNs to take this leadership
training which will give LPNs the tools and knowledge needed to take
their own leadership skills to the next level on a provincial or regional level.
In addition SIHL it will introduce the LPN to leaders and other facets of the
health care team in the province. Additional information can be found on
the SALPN website under professional development.
http://www.salpn.com/professional-development/sihl-scholarship
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LPNs are well respected leaders in our communities. As nurse leaders
become informed, involved and display their leadership abilities, they help
transform our health system to one that we can continue to be proud of.

The President’s Message
Written by Rachel Kennedy, President
I hope you all had a fabulous summer and were able to take some time for your family as well as
some time to rejuvenate yourselves. We have had a busy year at SALPN and we still have more
to come with our Professional Development Day in the fall. Where will the next year take us?
What will we accomplish? Who will we meet along the way? There is an old saying, “If we’re
always looking in the rear view mirror, it’s hard to keep our eyes on the road ahead.” While I’m
not suggesting that we ignore the past, it is vital for us to be continually looking forward and to
be prepared to move appropriately to meet the ever-changing challenges and complexities of
our daily practice. Over the next year, it is my hope that we will build on our rich and productive
past to shape an exciting and remarkable future.
Every day we take risks. We assess and reassess and then revise our plans based on the many
competing priorities in our daily lives. We interact with our patients and our teams to give them
the very best we have to give. This is a challenging time in the history of nursing and our
treasured healthcare. How are the changes going to affect you? Is your rural hospital going
to close? All the professional nursing bodies need to step up to the plate and be a part in the
solutions and innovations. Are you willing to take a risk and be part of the solution?
We are on this voyage together. Over the next year I am looking forward to working with you as
we take new and different risks to challenge the status quo. Several years ago a wise woman
took me aside and told me that one day I would be president of this wonderful and challenging
association. She modeled the way for me and I believe many others as she worked tirelessly to
support change and develop new ideas. As your new president I hope to
do the same and I want to thank you for putting your faith in me; it is a
humbling and exciting privilege.
I look forward to the opportunities of the next year and to meeting
as many of you as I can. As you may know, my nursing background
is solely urban and I sincerely want to learn more about what makes
a rural nurse. You face challenges I can only imagine and over the
next year, I would like to meet or talk to as many rural or northern
LPN’s as I can. Without the knowledge you possess about your
rural challenges we can’t start to encourage change that will suit
your needs. Please take the time to write or email me. I’d love to
get to know you.
Together, we Licensed Practical Nurses are positioned
to have great influence on the future of healthcare in
Saskatchewan and I am excited by that prospect.
Over the next year I will work with SALPN to make sure
our voices are heard, for ourselves, our profession, but
most importantly for our patients. Thank you again for
the opportunity to serve and I look forward to seeing
you this fall.

2011 Professional Development Day Information
Date October 18, 2011
Location Saskatoon Inn • Saskatoon, Saskatchewan
Member Fees
Early Bird $80.00
After September 24th $95.00
Student Fee $50.00
For Guest Room Reservations Contact:
Saskatoon Inn (2002 Airport Drive, Saskatoon, Saskatchewan)
Book under Event Code: Saskatchewan Association of Licensed Practical Nurses
306.242.1440 or 1.800.667.8789
This is a scent free event.
Registration form at the back of this newsletter.

2011 Professional Development Day Speakers
Douglas A Bungay, RN, MN
Optimized LPN Practice and Patient Centered Care
Doug began his nursing career in 1986 in New Waterford Nova
Scotia as a Certified Nursing Assistant. He became a Registered
Nurse in 1989 and moved to Houston Texas where he practiced
in a variety of acute Med-Surg areas including oncology, cardiovascular and ICU. He was actively involved in the Staff Nurse Professional Practice Council. The SNPPC represented the nearly
400 RNs on staff in the large Texas Health System. He eventually
chaired this council and was deeply involved in the hospital
achieving Magnet status (the first in Texas) as awarded by the
American Nurses Credentialing Centre. It was involvement in the
Magnet process that fueled his interest in the differentiated practice
of RNs and LPNs.
Doug returned to Canada in 2003, working first in Cardiovascular ICU and then as a Health
Services Manager in Halifax. In 2007, he took on the role of Professional Practice Leader.
In 2008, as a Professional Practice Leader, he began work on several model of care projects
at Capital District Health Authority. Since 2009 he has been on-loan to the Registered Nurses
Professional Development Centre where he has conducting education sessions about optimized
practice through-out Nova Scotia to RNs, LPNs, and other health care providers. Since January
2010, he has educated over 1000 health care professionals.
Doug completed a BScN from St. FX in 2002 while still living in Houston. He completed a
Masters Degree in Nursing from Dalhousie University in 2009 where his work focused on the
use of Kanters Theory of Structural Empowerment as a policy instrument to guide the role of
the practice leader.
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Doug is currently the Director of Professional Practice and Policy for the College of Licensed
Practical Nurses of Nova Scotia.

Dr. Austin Mardon
From Madness to Rideau Hall: A Schizophrenics Journey to the Order of Canada
In 1986, Austin Mardon, as a 24 year old, was thrust onto the
Antarctic Polar Plateau, 170 miles from the South Pole as a junior
field member of an International Meteorite Recovery Expedition.
During that season, the team found over 100 meteorites - including
one from the moon. While his findings contributed immeasurably
to advancement of science, the extreme hardships of the expedition
left him mentally and physically disabled.
After several years, his illness descended into schizophrenia. Going
from the glory and fame of presenting learned papers at NASA
Conferences to getting lost within one block of his basement
one-room suite where he lived was quite a contrast.
Since then, he has slowly crawled back to sanity from the madness
of schizophrenia. His attitude and philosophy of life is that “one should never give up. By helping
others, a person helps oneself.” In addition to being a member of The Order of Canada, he
received three Canadian and international decorations: the US Antarctic Service Medal, the
Queen Elizabeth II Golden Jubilee Medal and the Alberta Centennial Medal. In addition, he
received an additional personal award for outstanding volunteerism from the former Governor
General of Canada. He is an international fellow of the Explorer’s Club and a corresponding
member of the International Academy of Astronautics. He has authored over 120 scholarly articles
and edited, translated and authored 50 books including “Down and Out, Seven Days in Moscow”.
Dr. Mardon has a graduate degree in Geography, two Master’s Degrees in Geography from US
Universities and an Ph.D. in Political Geography from Greenwich University. Austin is an Adjunct
Professor of the John Dossetor Health Ethics Centre at the University of Alberta.
Dr. Austin Mardon is a Member of the Order of Canada. He is recognized as one of the most
distinguished leaders for the understanding and support of people with mental illness. His sessions concentrate on providing tips on surmounting everyday and long-term mental problems.
Through individual effort, a person can learn to not give into despair, and overcome “the dark
night of the soul.” His personal story is an inspiration on how even severe madness can be
overcome and his message promotes the importance of “giving back to society” as a genuine
means of rehabilitation. Dr. Mardon is an articulate expert in mental illness.
Dr. Austin Mardon’s “Hide & Seek” article can be found on page 12 of this newsletter.
Dr. Mardon will be contributing to the Hand in Hand with a series of mental health articles.

2011 Professional Development Day Agenda
8:00 • Registration & Continental Breakfast
9:00 • Dr. Austin Mardon
12:00 • Lunch
13:15 • Douglas Bungay
15:30 • Concluding Remarks & Evaluation

This Professional
Development
Day is worth
2 CEP points.
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Name the Nurse Contest
Lets give a big,
warm welcome to
the newest member
of our LPN family...

Sally Pyn
I would like to thank everyone
who participated in the contest.
With all of the creative names that
were submitted, It was not easy to
decide which was best.

Congratulations goes to
Arlene Patron of the Sunrise
Health Region. Arlene is the
winner of a $100 pre-paid
Visa Card.
Remember, if you have any questions or
concerns about, all you have to do is ask! You
can reach me via email at praccon@salpn.com
and I will gladly help you with any questions or
concerns.
Until next time,
Sally Pyn :)
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I would like to operate a private nursing business.
What should I consider?
An LPN operating a private business is considered self-employed and to be practicing independently. Changes in the health care system and the shortage of long term care and home care
services have provided the LPN with more opportunity to participate in independent practice.
By definition, a self-employed LPN provides direct nursing services for a fee. Nursing services
may include direct nursing care, advocacy, health promotion, and education to individuals
and families.

Scope of Service
An LPN must clearly define what services will be offered, and to what extent services will be
offered. The LPN must ensure he or she possesses the depth and breadth of knowledge, skills,
critical thinking and clinical judgement to support the services offered. The LPN must define what
and to whom she will refer services to when care requirements are beyond scope of service.

Conflict of Interest
The primary objective when engaged in independent practice is to provide professional nursing
services. Therefore the selling or endorsing of products for personal financial gain may give the
appearance of fulfilling your own needs over the nursing care needs of the client.

Advertising
All advertising techniques used should be relevant and non-misleading while maintaining trust in
the nursing profession. Your name and title LPN must be used in all references to the care and in
all forms of advertisement. (Business cards, website, posters, directory listings) Advertising can
include a description of services and credentials, practice experience, fees, and contact information. All information must be factual and verifiable.

Legal Issues
The self employed LPN is bound by all legislation and standards pertaining to the LPN practice
and must practice accordingly. The LPN must obtain informed consent and comply with privacy
regulations. The LPN should consider the advice of business and legal counsel to ensure compliance with local, provincial, and federal regulations and guidelines. Finally the LPN may consider
the advice of the insurance provider to the LPN membership and purchase the additional liability
insurance offered.
Before engaging with private nursing, you may with to contact SALPN for further guidance.
Questions can be forwarded to:
Lynsay Donald LPN
Practice Consultant
praccon@salpn.com
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Were You Audited?
The 2010 SALPN Annual Licensure Audit was a great success!
In February of 2011, 10% of the SALPN membership was randomly
selected to be participants. This was the largest volume of members
audited in the history of the SALPN. The audit requires LPNs to
submit verification of both Continuing Education Points (CEP)
and Actual Hours Worked during the previous year of licensure.
After the audit was announced, it was no time at all when the
SALPN office began receiving the requirements from the
members involved. A great majority of the audited members
were able to submit more than the 5 CEPs that are required
for annual licensure! This was clearly evidence that our
members are truly the professional nurses that we know
they are and will continue to be.

Congratulations!
Remember, to always keep a personal file of nursing related
education you have participated in or received each year so
the information can easily be obtained. At this time, the SALPN
would like to extend an offer of thanks to all LPNs who have
participated in the audits, both past and present.

Don’t forget
to renew your
license!
LPNs not renewing prior
to January 1, 2012 are
unlicensed and can no
longer be employed as
LPNs. LPNs attempting
to renew following
January 1 are charged
a $200 reinstatement fee.
Any Practical Nurses
found to be working
without a current license
are investigated and then
disciplined by SALPN.
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SALPN
Holiday
Closure
Information

Does SALPN
Have Correct
Contact
Information?

Please note: The SALPN
office will be closed from
12:00 PM on December
23rd until 9:00 AM on
January 3rd of 2012.

Do we have your correct
address? Phone number?
Email address?
Please make sure all of your
contact information is up to
date with SALPN.
Personal information can be
entered and updated online
at www.salpn.com

2012 Annual General
Meeting
Date
April 24-25, 2012
Location
TCU Place Saskatoon
Keynote Speaker • LeAnn Thieman
(former LPN, Professional Speaker, Author)
Author and Co-Author of more than a dozen
books including Chicken Soup for the Nurse’s
Soul, Chicken Soup for the Nurse’s Soul: Second
Dose, Chicken Soup for the Caregivers Soul..
Member of National Speakers Association
Member of National Association for Practical
Nurse Education and Service

See page 11 for more details
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Hide & Seek
By Austin Mardon
I loved playing Hide & Seek as a
child. At the end, when everyone
who could be found, has been
found, the call goes out, “Ally, Ally,
Out and Free.” That’s for those
who have hidden so well, that they
couldn’t be found, so that they will
come out from their hiding places.
Every now and then, someone
hides so well, that they don’t hear
the all clear sign.
When we get older, we don’t
play Hide & Seek much, at least
those of us who have never been
on “America’s Most Wanted.”
Schizophrenia can be like a game
of Hide & Seek that never ends.
My symptoms came on suddenly. For most
individuals, they are more gradual, insidious.
We try to hide the symptoms from our friends
and family, and even sometimes from ourselves.
This can begin a lifelong game of Hide & Seek.

going to let you help them. Paranoia and distrust of authority are
symptoms of the illness than can
often prevent early intervention.
People often ask me how I survive
having such a serious mental
illness. I wonder how other people
survive the busy rat race lives they
live. People with schizophrenia go
through the same daily living
issues as anyone else does, but
we have fewer resources and
coping skills. We also rarely
receive any psychological care
outside of our main diagnosis.
As an example, we were required
to attend pre-marital counseling
in order to be married in the Church. The psychologist, upon finding out that I had Schizophrenia, and more importantly that I took my medication as prescribed, she declared me in no further
need of services.

Schizophrenia can mask or even mimic other
Most psychologists when confronted with
illnesses. One of the first things you may notice
someone who had undergone a divorce, and
is a child who is socially isolated. This can
had loads of family of origin issues, would have
happen because individuals with this illness
worked on trust issues or communication skills.
have great difficulty in reading body language
It was as if my schizophrenia was the only issue
or understanding nuances
that was important. Granted,
People often ask me how I
of social interactions. As an
having a serious mental issue
example, when a child got up
survive having such a serious is a huge weight to carry, but
in your face as a child, you
mental illness. I wonder how it isn’t the beginning and the end
knew instinctively that you
of my entire existence.
other people survive the busy
should back away. A child
That is the hardest thing to
rat race lives they live.
showing pre-schizophrenia
remember about this illness,
symptoms may interpret the
that it isn’t who I am. I am a
situation as meaning the other child wants to
normal man, trying to have an ordinary life, who
be his friend since he got so close. By not
just happens to have an illness that requires a
backing away, that child may get hit, and then
lifetime of medication, monitoring, and occasional
be perplexed why someone who wanted to be
hospitalizations.
their friend would hit them.
Austin Mardon was first diagnosed with schizoSubstance abuse issues can also mask schizophrenia when he was 30. Previously he had been
phrenia. Individuals often medicate themselves
a junior member of a US NASA Meteorite Recovfrom the voices with drugs or alcohol. Treating
ery Expedition on the Antarctic Polar Plateau.
one issue without dealing with the other can
In 2007 he was invested as a member of the
lead to years of frustration and progressive
Order of Canada for his work as an advocate
illness. Even if you come across someone with
for those with schizophrenia, the first one ever
symptoms, there is no guarantee that they are
in that category.
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Notes

2011
Professional
Development Day
Join us in a great day of Professional Development.
Our Keynote Speakers are:
Dr. Austin Mardon
Ph. D., C.M.
From Madness to Rideau Hall: A Schizophrenics Journey
to the Order of Canada

Douglas A. Bungay
RN, MN
Optimized LPN Practice and Patient
Centered Care

Details
Date • October 18, 2011
Location • Saskatoon Inn • Saskatoon, Saskatchewan
Member Fee
Early Bird • $80.00
After September 24 • $95.00
Student Fee • $50.00
For Guest Room Reservations Contact
Saskatoon Inn (2002 Airport Drive, Saskatoon, Saskatchewan)
306.242.1440 or 1.800.667.8789
Book under Event Code
Saskatchewan Association of Licensed Practical Nurses

This Professional
Development Day
is worth 2 CEP points.
See next page for registration form

2011 Professional Development Day Registration Form
(Fee is non refundable)
Name 								Registration Number
Address
City 							 		Postal Code
Phone Number
Dietary Restrictions
Method of Payment
Cheque Money Order
Credit Card No. (Visa / Mastercard)
Expiry Date
For planning purposes, please return before October 11, 2011 to:
SALPN
700A - 4400 4th Avenue
Regina, SK S4P 2M7
(Please complete and send separate form for each registrant)
Canada Post Publication Mail Agreement # 40010212

