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SALPN
COUNCIL
UPDATE

SALPN Council is the governing body of the SALPN. As a self-regulating
profession, LPNs are elected to Council to serve the public. The SALPN Council
oversees regulation of the LPN profession. The Council is responsible to make
decisions in the interest of the public while drawing on the knowledge,
experience, and insight of LPN Council members. LPN Council members do not
represent the views and interests of LPNs– but only that of the public.
The Council currently consists of seven elected members of the LPN profession
and three government-appointed representatives. In 2018, revisions to the
Administrative Bylaws were made to restructure the Council composition. As of
May 9, 2018, the terms President and President-Elect were replaced with Chair
and Vice-Chair. Because of the change to one health Authority, additional
changes were made to remove the reference to electoral zones. In 2020, the
number of elected LPN members will reduce from seven to five consisting of
the Chair, Vice-Chair, and three elected LPNs resulting in cost effectiveness
and aligning with current best practices in regulatory governance.

Upcoming Meetings of Council
August 27 & 28
November 6 & 7
2019 Meetings – TBD
Council meetings are open to the public and SALPN members. Please see the
following policy: Member Attendance at Council Meetings
View previous Council meeting minutes here

2018 Council Highlights (January 1st– June 30th)
Council approvals:
• Lease termination agreement with the ORR Centre (4400 4th Avenue)
• Several policy updates
• Proposed amendments to revise governance structure in the administrative
bylaws
o

Adopt term Chair/Vice-Chair

o

Adopt term LPN Council Members

o

Reduce number of LPN Council Members

o

Eliminate Electoral Zones

o

Revise eligibility for nomination and voting

• Proposed amendments to Regulatory Bylaws related to CEP Portfolio
• Motion for ED to take measures to reduce period between receiving a
complaint and completion of investigation to six months by June 30/19
• Disband awards and recognition committee
• Approve Immunization Practice Guideline

2018 -2019
SALPN Council
Members

Janice Wagner, LPN

Denise Kominetsky, LPN

Chair –Term expires May

Vice-Chair – Term expires May 2019

2019

Andrea McConnell, LPN

Tina Sentes, LPN

Linda Ewen, LPN

Council Member –

Council Member –

Council Member –

Term expires May 2019

Term expires May 2020

Term expires May 2021

Kim Chinski, LPN

Heather Griffifth, LPN

Lynsay Nair, LPN

Council Member –
Term expires May 2019

Council Member –

SALPN Executive Director

Term expires May 2019

Kathy Bradford,

Mary Ellen Wellsch,

Theo Bryson,

Public Representative –

Public Representative –

Public Representative –

Reappointed 2018

Appointed 2018

Appointed 2018

Nominations will open in early 2019 for the following positions:
1.

SALPN Council Member (one seat available)

2.

Vice-Chair of the SALPN Council

What is the SALPN Council?
SALPN Council is the governing body of the SALPN. As a self-regulating profession, LPNs
are elected to Council to serve the public. The SALPN Council oversees regulation of
the LPN profession. The Council is responsible to make decisions in the interest of the
public while drawing on the knowledge, experience, and insight of LPN Council

SALPN
Council
Elections

members. LPN Council members do not represent the views and interests of LPNs, but
only that of the public.
Why become a SALPN Council Member?
• Become a leader in the regulation of the LPN profession;
• Actively participate in the governance of the SALPN;
• Strengthen leadership skills;
• Learn about and develop competencies related to professional self-regulation
and regulatory governance;
• Understand professional regulation both provincially, nationally and
internationally;
• Keep current with provincial health care trends;
• Make professional network contacts;
• Develop and refine communication skills.
• Boost self-confidence;
• Develop leadership skills;
• Understand how professional regulation fits into the evolving health care system;
• Obtain greater knowledge of the LPN profession and the health care system in
general.

2019

Roles & Responsibilities of Council Members:
• Represent and protect the best interest of the public at all times
• Develop an understanding of professional regulation and regulatory governance.
• Understand, represent and support Council decisions
• Professional representation of the SALPN and the LPN Profession
Commitment Required of Council Members:
• Attend Council meetings (2-day meetings at least 4 times per year and
occasional teleconferences/web meetings)
• Participate on SALPN Committees if required
• Attend the SALPN AGM & Conference
• Potential for involvement in external activities
• Complete education related to the governance role
• Meeting preparation and communication (2 to 10 hours per month)
• Council member terms are 3 years
• Chair and Vice-Chair terms are 2 years
• The Vice-Chair has a two-year term and becomes Chair at the end of his/her
term.
• In addition to the commitments of all Council members, the Vice-Chair acts as the
Chair in his/her absence and may be asked to participate in additional
commitments and activities

Watch your inbox in early 2019
for more information regarding
elections.

Regulation and Risk

• Who provides the resources and are there quality
assurance measures in place?

Professional regulation exists because
professionals naturally pose some level of risk to the
public in the provision of services. This means the SALPN,
like all regulators, must consistently work to
identify actual and potential risks posed by the LPN
profession.

An LPN hired privately to provide care by a family may
find themselves with less service resources available
than when coordinated by a system such
a homecare.

The risk to the public a profession poses can change as
the context of service delivery changes. Not all aspects
of LPN practice pose the same level of risk and the level
of risk can fluctuate with each individual
LPN. Generally, the level of risk to those receiving
services increases as the level of independence in
practice, decision-making, and resource management
increases. This applies to any professional and is not
unique to the LPN or the LPN profession.
Waiting for complaints of professional misconduct or
incompetence or assuming the absence of
complaints means that risk is limited or non-existent could
indicate complacency and is not a sufficient
measurement of risk. Regulators must be diligent
in identifying and mitigating risks (and resulting
harm) before it occurs.
Below are some risk factors and
examples considered in discussion related to existing
practice, evolving practice, and potential new
practice.

• Are the services provided alone or in the
presence of other professionals and individuals?
An LPN providing private for hire LPN
services can pose more risk than an LPN
providing services in a standard facility setting with a
group of providers. In a setting with several individuals
there are more people to identify both positive and
negative outcomes and recognize and intervene in
a change of outcome or poor service delivery.

• Are the services provided in a standard
environment with consistent resources?
LPNs employed in a health care facility will likely have
access to more resources (both supply and human
resources) than an LPN employed in a setting such
as homecare to manage both anticipated and
unanticipated outcomes. Therefore, some services
that are appropriate for a delivery in a facility are not
appropriate outside of a facility.

• Who is involved in decision-making before,
during, and following the delivery of services?
Services that have been coordinated by a team and
are part of a care plan may pose less risk than services
that have been initiated by the client at
the client's direction.

• Are policies and procedures in place supporting
the services?
It is important that not only the anticipated procedure
and process have been clearly outlined, but also the
process and procedure in the event of an adverse
reaction or unanticipated outcome. Some settings
may have less rigorous policy
development processes.

• Who is receiving the services and are they able to
recognize and report unsafe services?
Some populations are more vulnerable than others and
less able to communicate satisfaction or dissatisfaction
with services. Other populations may not have
the ability to determine whether a service was
performed properly. In addition, some outcomes are
not immediately recognizable – the positive or
negative impact may not become apparent until
some time has passed.

• Where are the services provided in proximity to
other services and facilities?
Home care services in rural and remote Saskatchewan
differ from the services delivered in urban
Saskatchewan. Home care clients in urban
Saskatchewan are likely to be exposed to a greater
number of individuals providing several services,
whereas services in rural and remote may be provided
in some degree of isolation.
As part of the commitment to promote and protect the
public interest, risk identification and management must
become part of the regulators every day approach to
professional regulation. It is important we proactively
work to prevent harm before it occurs. The proactive
component of regulation includes the development of
standards and ethics, the setting of licensure and relicensure requirements, and the approval of education.

New Practice Guideline: Immunizations
Immunizations are an additional
competency for Licensed Practical
Nurses. This means that the
Licensed Practical Nurse must
obtain additional immunization
education (post-graduate or
employer based) beyond the
basic LPN program.
Licensed Practical Nurses provide
immunizations in a variety of
settings including hospitals, long
term care centers, community
agencies, clinics and clients'
homes. It is within the scope of
practice of the LPN with additional
education in immunizations to
administer immunizations to clients
over the age of five. Infants,
toddlers and preschoolers (under
the age of five) must be referred to
a Public Health Agency.
Sections 20 and 21 of the SALPN
Regulatory Bylaws provide as
follows:
20. All members shall ensure that
they work within their educational
preparation, level of competence
and scope of practice and comply
with the standards of practice set
out in the Standards of Practice for

Licensed Practical Nurses
approved and adopted by
Canadian regulatory agencies as
of April 1, 2013.
21. All members shall conduct
themselves in an honorable and
ethical manner, upholding the
values of truth, honesty, and
trustworthiness, and shall observe
the standards of conduct set out in
the Code of Ethics for Licensed

Practical Nurses in Canada
approved and adopted by
Canadian Regulatory Agencies as
of April 1, 2013.

Licensed Practical Nurses who
administer immunizations must first
participate in education that
contains:
• concept of immunity and
principles of communicable
disease prevention and control
• anatomy, physiology and
pathophysiology of
communicable diseases
• action, purpose, uses and nature
of common immunizing/biological
agents
• factors which affect the action of
immunizing/biological agents
• side effects, adverse effects, and
contraindications of common
immunizing/biological agents and
how to report appropriately
• legal responsibilities, policy,
procedure, and scope of practice
in the preparation and
administration of
immunizing/biological agents
• how to maintain the cold chain in
the transportation and storage of
immunizing/biological agents
• how to review pertinent health
information of client prior to
Immunization
• how to document assessment and
nursing actions related to risk
factors
• how to perform critical elements
to ensure safety in preparation
and administration of
immunizing/biological agent
• documentation for
immunizing/biological agent
administration and client's
response
• client, family or guardian informed
consent

LPNs administering vaccinations
are responsible to:
• demonstrate knowledge and
ability to provide immunizations
in accordance with professional
legislation, regulation, standards
and guidelines.
• ensure that physician orders /
medical directives, appropriate
employer/workplace policies
and procedures and informed
consents are in place.
• assess the health status of clients
before, during, and after the
administration of immunizations
and predict and manage any
adverse effects. Based upon
your assessment; at risk
individuals should not be
immunized in a facility/general
immunization clinic but should
be referred to a supporting
agency, such as public health.
• ensure they have received
appropriate education as
outlined in this document and
perform ongoing assessment of
their own continuing learning
needs and competence.

For more information on
Immunizations visit the Practice
Guideline here

Practice: IV Initiation
All SALPN members intending to practice in 2019,

If you are a member who continues to receive

must have completed the IV Initiation/Therapy

email notifications regarding the IV

Program (or equivalent) on or before December 1,

Initiation/Therapy requirement, it is because either

2018. The deadline to complete the required

you have not completed the education, or the

education is tied directly to annual licensure

SALPN does not have your course completion

renewal. Members who choose not to complete

information on file. If you have completed the

the education may continue to practice as an LPN

education and are still receiving notifications,

until December 31, 2018 but are ineligible for 2019
licensure.

please send a copy of your transcript or course

If you are enrolled in the IV Initiation Course and

completion confirmation to the SALPN as soon as
possible.

your course completion date is past December 31,

Please find a link to the course offered at

2018, you will be required to reinstate your 2019

Saskatchewan Polytechnic at;

licensure.

http://saskpolytech.ca/programs-andcourses/part-time-studies/course/ivtherapybloodprod-comp-lpn/NRSG-254CE/ and
the list of upcoming courses below:

IV Therapy Course
$415.00
Course Dates
Begins Sept. 4, 2018 – Oct. 26, 2018
Registration Deadline: August 27, 2018
Begins Oct. 1, 2018 – Nov. 23, 2018
Registration Deadline: September 24, 2018
Begins January 7, 2019 – March 1, 2019
Registration Deadline: December 31, 2018
Begins March 25, 2019 - May 17, 2019
Registration Deadline: March 18, 2019

2018
Approved
Bylaws
2018 Approved Bylaws
The Licensed Practical Nurses
Act, 2000, provides the SALPN
with the ability to create
bylaws to effectively regulate
the LPN profession and
manage the organization. The
SALPN is governed by two
types of bylaws; Regulatory
and Administrative.
Regulatory bylaws are rules
ratified by the SALPN
membership and approved by
the Minister of Health
intended to regulate the
profession. These bylaws
include requirements of initial
licensure and re-licensure,
continuing education
standards, and outline
remediation and disciplinary
measures in cases on unsafe
or unethical practice.
Administrative bylaws are
rules adopted by the SALPN
Council and ratified by the
membership related to the
effective operation of the
SALPN. These bylaws outline
licensure fees, governance
processes, and other
administrative functions.

Approved Regulatory Bylaws
On July 13th, the SALPN’s 2018 Regulatory Bylaws were
published in the Saskatchewan Gazette following approval by
the Minister of Health. The updated regulatory bylaws are in
effect and include revisions to the Continuing Education
Portfolio (CEP) program. The revisions have streamlined the
classification of education with the creation of two education
categories while maintaining the SALPN’s obligation to the
public by ensuring LPNs in Saskatchewan commit to life-long
learning. More information related to the implementation of the
bylaws can be found here.
The current bylaws and gazette can be found here.
Ratified Administrative Bylaws
On May 9th, the SALPN members present at the Annual General
Meeting approved amendments to the Administrative Bylaws.
The amendments included revisions to the governance structure
and processes of the SALPN Council. The proposed
amendments were a result of a best practices review and global
trends in regulatory governance. They reflect innovation,
progress, and leadership in professional regulation. Modern
regulation demands governance in the public interest and the
SALPN Council is committed to achieving excellence in
regulatory governance.
The current Administrative bylaws can be found here.

Approved CEP Revisions
The chart below categorizes education that each member is to obtain
annually for their Continuing Education Portfolio.
Additional information can be found on the SALPN website: CEP

Professional Practice
Standards & Ethics
The role of the Professional Practice Standards and Ethics
department of the SALPN is to provide support in the form of
information and resources to LPNs and stakeholders of the
health care system. This department responds to and
tracks noted trends and direct inquiries to the SALPN
office and develops resources to proactively provide
information to support safe practice of Licensed
Practical Nurses in Saskatchewan.

Inquiries

An inquiry is recorded if the interaction

January 1 – June 30, 2018

helps someone to interpret and apply
the Standards of Practice, Code of

Practice Inquiry

Ethics, or competencies
of LPN practice.
A practice inquiry may not
be recorded if it simply
requires the provision of
simple information or
direction to a
resource.

Recorded Inquiries

Scope of Practice: related to a specific of group of
knowledge, skills, ability and their fit within the LPN
Scope of Practice.

55

Additional Competencies: related to competencies
within LPN scope of Practice but obtained beyond
the foundational education of LPNs
Specialty Areas: related to the three specialized
areas of LPN Practice

25

Continuing Competence & Education: related to
obtaining necessary education and training to
support lifelong competence
Workplace Issues: often not specifically linked to
LPN practice or the regulation of LPNs

93

14

14

Misc.

21

Total

222

Specific Trends:
2.

1. Role of the employer versus the role of the SALPN
Administration of medicinal cannabis and cannabis products
3.

Administration of opioid reversal agents

Please submit inquiries to practice@salpn.com or call 306-525-8052.

Registration Statistics
Registration Data as of June 30, 2018

Current GLPNs 105
Current Practicing LPNs
3573
Current Non-Practicing LPNs
324

CPNRE Writers
Jan/Feb - 12
May/June - 110

CPNRE Success
Jan/Feb - 11
May/June

Licensure Suspension 3
Voluntary Surrenders 0

Female Members
3422
Male Members
248

Declared Aboriginal
Ancestry
547

CPNRE Failures
Jan/Feb - 1
May/June

3rd Time CPNRE Fails
Jan/Feb - 1

SK Grad Applications 102

Advance Footcare
123

Dialysis Specialty 53
Perioperative Specialty 106

LPNs Requiring IV
Practicing 263
Non-Practicing 71

Practicing Ages
Under 30: 605
30 – 39: 1431
40 - 49: 790
50 – 59: 586
Over 60: 266

‘
Out of Province Applications Advanced Orthopedics 3
57
IEN Applications
19

Licensed in Another Province Registration in Another
Health Profession
367
76

Enrolled in PPP 452

Non-Practicing Ages
Under 30: 59
30 – 39: 131
40 - 50: 40
Over 50: 94

2017

2008

Canadian Institute

Membership - 2789

for Health Information

Males – 87

(CIHI) Trends

Females – 2447

(ten years at a glance)

Average Age – 43
Younger than 30 – 470
0-10 years practicing – 1181
31+ years practicing – 656
International Graduates – 35
Direct Care – 2490
Administrative – 14
Educator – 8
Research - 2

In 2017, there were
425,757 regulated
nurses with an active
license to practice in
Canada.
27.9% were LPNs

2017

(118,810).

Membership - 3630
Males – 227

LPNs continued to see

Females – 3403

the highest cumulative

Average Age – 40

growth (46.5%). The
average annual

Younger than 30 – 718
0-10 years practicing – 2106

growth rate peaked at

31+ years practicing – 417

5.6% in 2013, then

International Graduates – 374

slowly declined,

Direct Care – 3159

reaching 4.3% in 2017.

Administrative – 189
Educator – 15
Research - 0

Upcoming Discipline Hearings
The SALPN will host two future disciplinary hearings, scheduled to take place in
September 2018. Disciplinary hearings are open to the public to ensure transparency
and accountability to the public. At the conclusion of the hearing, if the Discipline
Committee finds that a member is guilty of either professional misconduct or
professional incompetence as defined in the Act, the Committee can decide on the
following actions.

•
•
•
•
•
•

Expel the Member from the Association
Suspend a Member’s licence for a specific period of time
Suspend a Member’s licence while he or she completes specific requirements
Place conditions upon the Member’s licence
Pay a fine up to $5,000.
Any other requirements as requested by the Committee

The future hearings involve two SALPN members listed below.

Natasha Janzen

Barb Oen

Hearing – September 4, 2018

Hearing – September 5, 2018

10:00 am

9:30 am
View Notice of Hearing

View Notice of Hearing

Both hearings will take place in the SALPN office:

2208 E Victoria Ave
Regina, SK S4N 7B9

2018 Discipline Decisions
As part of its mandate for public protection, the SALPN
must produce disciplinary decisions to the public. To view
the 2018 discipline decision and previous years, visit the
SALPN website here.

Number of Complaints
Submitted in 2018
Complaints submitted in 2018
January 1st – June 30th: 34

Coming August 2018 - Database Update
Over the last year, the SALPN has been working closely with our database provider, Softworks Group
Inc., with the conversion to an updated system. The updated system is user-friendly, enhancing user
experience and online processes for members, applicants and SALPN staff.
Through the enhancement, the SALPN was successful in the development and implementation of
the online submission process for the 2018 Licensure Audit. All members randomly selected for
audit and those participating due to Counselling & Investigation Committee’s alternate dispute
resolution requirements, were instructed to submit all audit materials online using the SALPN
Member Portal. The transition to online audit submission was not free of both user and
system issues, which was to be expected. Overall, the SALPN members displayed an
overwhelming amount of patience as the SALPN staff worked through those initial service
interruptions and provided member education.
The latest implementation includes an update to the SALPN Public Directory-LPN Search,
Member Profile Update, and the introduction of CEP Document Upload. The new
Public Directory - LPN Search, will continue to provide employers and members of the
public pertinent member information, but now also describes various member
statuses as they pertain to licensure eligibility. The Member Profile Update option,
similar to what was previously available, now allows SALPN members to not only
change basic personal and employment information but allows for more in-depth
information, such as; name change and credential updates. Depending on the
information to be updated, members may be required to upload supporting
documentation. For updates that require supporting documentation, the
change(s) must be reviewed by a SALPN staff member before it becomes
effective in the database. Lastly, the CEP Document Upload option, allows
members to upload their educational activities as they are completed.
Most importantly, using this option throughout the year will save
valuable time during annual licensure renewal.
Once available, please login to your SALPN Member Portal and
review the available options. Accessing the portal soon, will assist
with a smoother transition during the renewal period. Your SALPN
member number is no longer required for logging in. The
credentials now used are: your current email address on file
with the SALPN and your password. If you have forgotten
your password since you last used it, just simply click on
“forgot my password,” and a new one will be sent to
your email address currently on file with the SALPN.
There are many more exciting implementations to
come. The SALPN will provide details about these
enhancements as they become available.

2018 Professional Development Day
SAVE THE DATE
October 30, 2018
Queensbury – EVRAZ Place, Regina, SK

Accommodations:

1700 Elphinstone Street, Regina, SK S4P 2Z6

Residence Inn Regina

Speakers: Glenda Tarnowski MA LPN,

1506 Pasqua Street, Regina, SK

Director of Professional Practice, CLPNA

Block name: SALPN

“Lead-Self as an Empowered Professional”

Onsite parking: $6.50 /day

More speakers TBD

Registration: Available August 2018

Book your hotel room here

Glenda Tarnowski, Director of Professional Practice at
CLPNA achieved a Master of Arts in Leadership with
Health specialization in 2017 from Royal Roads
University, Victoria B.C. and received the Royal Roads
University Founders Award of distinction for exemplary
leadership. She also achieved the Certified Health
executive designation from the Canadian College of
Health Leaders in 2018.
Since completion of the PN program in 1984, Glenda
has practiced in a variety of acute care, long term
care, clinic settings and specialized perioperative practice at the University of
Alberta Hospital and Mazankowski Heart Institute, as an Adult/Pediatric Cardiac
Scrub Nurse. Expanding her skills in healthcare administration she moved to the
Workers’ Compensation Board in 2008 as a Surgical Coordinator and then to
CLPNA in 2014 as Practice Consultant, taking on the portfolio of Director of
Professional Practice in early 2018.
Glenda is a strong believer in life-long learning and competence development
as key to self-actualization as an empowered professional. Currently Glenda is
completing a graduate certificate in Corporate Social Innovation and considers
it a privilege to represent a profession that has afforded her tremendous
opportunity for professional and personal growth throughout her years of
practice.

2019 SALPN Conference & AGM
SAVE THE DATE
May 8 & 9, 2019
Delta Regina, Regina, Saskatchewan
1919 Saskatchewan Drive
Regina, SK S4P 4H2
Registration: March 2019

2018 SALPN
Education Conference
& AGM
The 2018 SALPN Education
Conference & AGM was held in
Saskatoon at the Saskatoon Inn and
Conference Centre. Over 400 were
in attendance and 21 Exhibitor
Booths showcased. The conference
opened with O Canada, remarks
from the Ministry of Health, and a
prayer from Elder Judy Pelly.
During the conference, the SALPN
members, Council and staff
celebrated National Nurses Week
and cake was served. Education was
provided by; Kevin Breel, who
shared his story and struggle with
mental health, Karen Stokke, who
spoke about Cannabis in the
Workplace, Dr. Lilian Thorpe who
presented on MAiD, and Michelle
Keen who discussed Concussions.
The SALPN also provided a
presentation during the conference,
speaking on the importance and the
responsibility of self-regulation.
The Annual General Meeting took
place on May 9, 2018. LPNs voted to
approve amendments to both the
Administrative and Regulatory
Bylaws. The revisions have been
finalized with filing of the
Administrative Bylaws and approval
by the Minister of Health of the
Regulaotry Bylaws.
You may find both updated bylaws
here

Visit our Facebook
page for more photos
from the event

SALPN Staff
Administration:
General Inquiries: info@salpn.com or admin@salpn.com

Lynsay Nair, LPN
Executive
Director
lnair@salpn.com
306-525-8052

Mike Clory
Governance &
Strategy Coordinator
mclory@salpn.com
306-525-8077

Jolie Mukendi
Finance & Human
Resources Coordinator
jmukendi@salpn.com
306-525-0112

Kassandra Mickleborough
Customer Service, Communications
& Event Coordinator
kmickleborough@salpn.com
306-525-1436

Public Protection:
Professional Practice, Standards, and Ethics: practice@salpn.com

Cara Brewster, LPN
Registrar
cbrewster@salpn.com
306-525-8041

Noelle Odegard
Registration & Licensure Coordinator
nodegard@salpn.com
306-525-8026

Della Bartzen, LPN
Complaints Investigator
investigator@salpn.com
306-537-3924

Tina Kleisinger
Complaints & Compliance
Coordinator
tkleisinger@salpn.com
306-525-8076

Social Platforms
SALPNs social media accounts
help to reach and connect with
members of the public, SALPN
members, and other regulators.
Messages, updates, and latest
news is available for all to reach
at hand.

Facebook
Keep up on the latest updates
within the SALPN office and
membership through our
Saskatchewan Association
of Licensed Practical Nurses
Facebook page
@SALPNpublicprotection

twitter
Regulation relationships and
goals through our SALPN Twitter
account, follow us @TheSALPN

YouTube
Instructional and celebratory
videos are available on the
SALPN YouTube page.
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