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April 25, 2018  

 

The Honourable Jim Reiter 

Minister of Health  

Room 204, Legislative Building  

2405 Legislative Drive 

Regina, SK S4S 0B3  

 

 

To the Honourable Minister Reiter.  

 

The Saskatchewan Association of Licensed Practical Nurses (SALPN) is 

pleased to share the 2017 Annual Report in accordance with the provisions of 

the Licensed Practical Nurses Act, 2000.  

 

The report is a comprehensive recording of the activities and proceedings of 

the SALPN from January 1, 2017 to December 31, 2017. 

 

Respectfully Submitted.  

 

 

 
Janice Wagner, LPN  

President  

Saskatchewan Association of Licensed Practical Nurses  
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ABOUT SALPN 

It is the mandate of the Saskatchewan 

Association of Licensed Practical Nurses to 

protect the public through the regulation of 

the Licensed Practical Nurse profession in 

Saskatchewan. As a self-regulated 

profession, we are held to a societal, moral, 

ethical, and legislative obligation to regulate 

the profession consistent with The Licensed 

Practical Nurses Act (2000), the Code of 

Ethics, and Standards of Practice adopted 

by the SALPN.  

 

2017 marked the 60th year of the LPN 

profession in Saskatchewan.  Both the 

SALPN and the Licensed Practical Nurse 

profession have evolved to meet the needs 

of the health care system and people of 

Saskatchewan in a safe, competent, and 

ethical manner.  
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2017 was an exciting year for the SALPN. With a new strategic plan, the SALPN Council and staff embraced organizational 

change, widespread learning, and improvement opportunities.  We are pleased to share the details of 2017 with you in 

this report and hope you will enjoy the opportunity to preview the fruitful work of the SALPN.  

Although the strategic plan contains several objectives and initiatives, we found the majority of our focus in 2017 in the 

following areas;  

1. articulation of the SALPN mandate, 

2. governance development, 

3. process improvement,   

4. development of a new SALPN office space.  

 

Articulation of the SALPN Mandate:  

The SALPN Council recognizes the value and privilege of self-regulation. The government of Saskatchewan delegates the 
power and ability to regulate the LPN profession through the Licensed Practical Nurses Act, 2000. The SALPN must operate 
in the interest of the public, even if not explicitly stated in the legislation. The sole mandate of the SALPN is to protect the 
public through effective regulation of the LPN profession and must not use its position to propel the interests of the 
profession.  
 
The SALPN Council is committed to a distinct focus on the responsibilities of a regulatory mandate. Combining advocacy 
with the regulatory mandate of public protection leads to ethical dilemma, member confusion, and can evade the interest 
of the public. The SALPN Council and staff have been evaluating the functions and activities of the SALPN against a 
regulatory mandate and as a result, has adjusted, delegated, or eliminated existing practices.  
 
Governance Development:  
 
Excellence in professional regulation is dependent on excellence in regulatory governance.  The International Council of 
Nurses (2014) states that regulatory councils have two main roles, a corporate role shared by all governing boards and a 
role specific to professional regulation and public protection. Regulatory councils ensure the organization is effective, 
efficient, fair, transparent, and most importantly protects the public.  

 

The SALPN Council has engaged in learning and board development intended to strengthen the governance practices and 
modernize the structure of the SALPN Council. We intend to be leaders in regulatory governance in both Saskatchewan 
and Canada.  

 
Process Improvement:  

Modern-day organizational management demands fiscal responsibility. Efficiencies must be found through process 

improvement. The SALPN staff have worked tirelessly to discover improved ways of conducting business leading to the 

savings of time and money. As an example, the use of technology such as the WHOVA event app saves the staff dozens of 

hours in registering attendees for events. In late 2017, an integral SALPN position was filled with an internal candidate 

creating a vacancy.  To date, the remaining vacancy has not been filled while the required duties and the existing 

competencies of the staff are assessed.  
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  SALPN staff worked towards the implementation of a new version of the current member database. Upon completion, 

the new database will allow for online form submissions, real-time recording of the continuing education activities, and 

seamless application approval processes. This work continues into 2018, and we look forward to working with the new 

and improved database.  

 

Development of a New SALPN Office Location:  

In late 2016, the SALPN experienced a sprinkler system-based flood causing extensive damage to the SALPN office.  

Following the flood, the staff experienced multiple ongoing respiratory issues leading to the testing for and 

confirmation of mold presence.  The health issues of the staff paired with the ongoing financial problems of the 

landlord prompted the SALPN Council to seek a new location to conduct SALPN business. Several months of searching, 

lease negotiations, design, and construction lead to an open date of December 5, 2017.  The new office is ideally 

located and easily accessible for SALPN members and stakeholders. The office boasts plenty of free parking, safety, 

room for growth, and the space and technology to host hearings and small educational events. We are pleased to 

provide our staff with a healthy environment and the opportunity to professionally represent regulation in 

Saskatchewan.  

The financial status of the SALPN remains positive with 2017 concluding in a surplus of $83 000. The 2019 renewal 

season will mark a decade without an increase in licensure fees.  The new space project was managed with existing 

funds and did not require bank financing. The SALPN remains debt free with reserves in place to finance future capital 

projects as well as manage unforeseen catastrophic expenses. We will continue to operate in a fiscally responsible 

manner to maintain our financial position.  

We cannot conclude without acknowledging the tremendous effort of the SALPN staff and Council. Although the 

Council and staff each have a distinct role, the combination of the two, makes for an excellent team. The SALPN team is 

accomplishing and succeeding together through their commitment to the vision, mission, and strategic plan. We will 

continue to keep you the membership informed as we work towards the aspired outcomes of the strategic plan. We 

are proud to present the annual report for your review and look forward to continued success in 2018.  

 

 

Lynsay Nair, Executive Director Janice Wagner, President 
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The SALPN Council is responsible for determining the future direction of the organization with the 

development of the Vision, Mission, Values and Strategic Plan.  In the fall of 2016, the SALPN Council 

dedicated considerable time and energy to shaping the future of the SALPN.  A new strategic plan 

was approved in early 2017.  The work of a strategic plan is completed alongside the everyday work 

of the organization.  

The complete strategic plan is available here. 

 

Mission:   

Protect the public through regulation of the Licensed Practical 

Nurse profession in Saskatchewan.      

 

Quality  
Promoting excellence through the 

creation and application of policy in LPN 

regulation.  

 

Professionalism  
Nursing regulation supportive of nurses continuously 

building competence, knowledge, skills and expertise to 

offer the highest quality care.  

 

Respect  
Creating a culture of equity, inclusiveness and diversity 

within the SALPN, the membership and external 

stakeholders. 

Integrity   

Accountability for our actions and 

decisions guided by honesty, fairness and 

transparency. 

 

Values of the SALPN: 

 

Vision: 
Excellence in the regulation of Licensed Practical Nurses. 

 

 

http://salpn.com/images/SALPN/Strategic_Plan_2017.pdf
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The SALPN regulatory mandate is clear.  

The SALPN is a leader in regulation.  

The SALPN has developed and maintains strong 

governance structure. 

Licensed Practical Nurses understand Scope of 

Practice, accountabilities, and regulatory 

obligations.  

The SALPN is an optimized organization. 

The SALPN remains financially viable. 

 The SALPN staff are at their optimum; happiest 

and healthiest. 

 

 

The SALPN is striving to achieve the following by 2021: 



 

13 

 

  

Public Protection & Board Governance: 
 

The SALPN will improve public protection with a distinct focus on regulatory practices.  

The SALPN will continuously improve board governance and risk management.  

 

Accomplishments and Progress:  

 

• Throughout 2017, the SALPN Council dedicated extensive time and focus to the assessment of 

the work of SALPN and its appropriateness in a regulatory context of public protection and not 

advocacy.   The approach to Council discussion and decision making has shifted to 

accommodate this commitment.  As a result of this focus, the Council eliminated the existing 

SALPN Chapters and replaced it with funding to support the development and delivery of 

education to healthcare providers throughout the province.  The existing awards program and 

banquet was discontinued to enable the dedication of funds to pro-active work enhancing 

competence and safety among all LPN practitioners. 

• The SALPN Council committed themselves to learn about effective board governance in 2017. 

The Council orientation was redeveloped to focus on the regulatory mandate, and external 

education was included to adequately prepare Council members for their role on the SALPN 

Council.  Ongoing education was completed at each Council meeting with the intention of 

learning about the best practices and current trends in regulatory governance.  

• The SALPN worked to develop relationships within the regulatory landscape in 2017. In 

addition to various inclusive efforts, all regulated health professionals in Saskatchewan were 

welcomed to attend an education day about street gangs and illegal drugs in Saskatchewan.  

 

Responsible Stewardship & Risk Management: 

 The SALPN will manage finances responsibly while investing in the protection of the public and organizational 

development.  

Accomplishments and Progress: 

 

• 2017 was completed with a $83,535 fiscal surplus.  

• The Council established a $500,000 reserve for catastrophic events such as litigation costs.  
This is an increase from the previously established $250,000 unmarked reserve.  

• The SALPN office relocation project was completed without acquiring the debt of bank 
financing.  The project was completely funded by existing  SALPN funds.  

• The SALPN Council approach to risk has evolved. Risk management is now a focal point in 
discussion and governance processes of the Council and the Executive Director’s operational 
management.  

 
 

2017 – 2021 Strategic Plan Progress & 

Accomplishments   
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LPN Scope, Accountability, and Regulatory Obligations: 

The SALPN will proactively address unsafe LPN practice with clear, timely, and responsive regulatory resources. 

Accomplishments and Progress:  

• The 2017 SALPN Competency Profile was completed, outlining the competencies in the 

LPN Scope of Practice. The profile differentiates between the knowledge and skills 

obtained in the PN program and the additional competencies obtained during the 

course of employment/experience. It includes information to assist in the utilization of 

LPN competencies in practice.  

• An enhanced Continuing Education Portfolio (CEP) program was implemented in 2017. 

The program revisions recognize the value of multiple learning formats and encourages 

LPNs to seek education in ways they may not have before.  

• In 2017, a collaborative document developed by the three nursing regulators in 

Saskatchewan was completed. The “Collaborative Decision-Making Framework: Quality 

Nursing Practice” provides support to nurses and employers in the delivery of safe care 

in a collaborative manner. 

• At the 2017 Professional Development Day, the SALPN presented on the complaints 

process and related statistics. The presentation content provided information about the 

increasing number and complexity of the complaints received by the SALPN.  

 

Excellence Through Optimization: 

 

The SALPN will develop shared common principles, processes, and tools uniting our staff and Council 

to a common goal. 

Accomplishments and Progress:  

 

• The SALPN acquired and designed new office space and opened for business on 
December 5, 2017. The new office is larger and accommodates future growth as well 
as collaborative opportunities. The office is equipped with a large boardroom and is 
technologically equipped to hold discipline hearings and small educational events.   

 

Knowledge & Health:  
 

The SALPN will enrich and support the professional and personal development of our team. 

• A safe and healthy workspace for the SALPN staff was a goal of the development of 

the new office. In addition to a safe location, each workspace is designed with 

ergonomics as a priority.  
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Council & Staff 

 
 

 

Council 
 

President | Janice Wagner, LPN  

President Elect | Denise Kominetsky, LPN  

 

Members-at-Large: 

Zone 1 | Andrea McConnell, LPN 

Zone 2 | Linda Ewen, LPN 

Zone 3 | Heather Griffith, LPN  

Zone 4 | Tina Sentes, LPN   

Zone 5 | Kim Chinski, LPN 

Public Representatives: 

Don Robinson 

Kathy Bradford 

Bob Hryniuk  

 

Outgoing Council Members  

as of April 25, 2017 

Kari Pruden, LPN - President 

Karen Disiewich, LPN - Zone 2 

Committees 

Counselling & Investigation: 
Chairperson | Marjorie Molsberry, LPN 

Tracey Daradich, LPN 

Bonnie Hauser, LPN 

Cindy Kress, LPN - Public Representative (outgoing) 

Pauline Mason, LPN – Alternate  

Dorothea Warren, Public Representative (as of June 2017) 

 
 
Discipline: 
Chairperson | Don Robinson, Public Representative  

Kate DeVries, LPN  

Brenda Lalonde, LPN  

Barbara Lindsay, LPN 

Arlene Patron, LPN 

Terri Feucht Fender, LPN (as of June 2017)  

Erica Cherney, LPN (as of June 2017) 

 

 

 

Finance Committee 

Janice Wagner, LPN - President 

Kathy Bradford, Public Representative 

Lynsay Nair, LPN - Executive Director Staff 

Executive Director | Lynsay Nair, LPN 

Registrar | Cara Brewster, LPN 

Investigator | Della Bartzen, LPN 

Practice Consultant | Helen Bourget, LPN  

Associate Registrar | Noelle Odegard 

Regulatory Services Coordinator | Joel Gritzfeld 

Office Administrator/Regulatory Services Coordinator | Tina Kleisinger 

Office Administrator | Jolie Mukendi  

Administrative Assistant | Kassandra Mickleborough 
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Practicing Non-Practicing GLPN 

The SALPN Practicing Membership 

increased by 2.66% since 2016 and 14.88% 

since 2013. 

 

93% of the SALPN’s Practicing Membership 

as of December 31, 2017 was female. 

Male: 250 

Female: 3,526 

Registration in Other 

Health Professions 

 

 

Registered Nurse: 63 

Massage Therapy: 5 

Paramedic: 20 

 

 

 

Psychiatric Nurse: 1 

Medical Laboratory Tech: 1 

Midwife: 1 

Dental Assistant: 3 May include registration in the other 

health professions outside of Canada 

due to ‘Lifetime Membership’. 
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Administration 38 Occupational Health  5 
Ambulatory Care 50 Oncology 6 

Community Health 52 Operating Room 118 

Critical Care 15 Palliative Care 31 

Direct Care  126 Pediatrics 61 

Education 17 Mental Health 19 
Emergency Care 47 Rehabilitation 72 

Geriatric/LTC 969 Research 1 

Home Care 215 Teaching 8 

Maternal/Newborn 85 Urban/Rural hospital Several Areas 526 
Medical/Surgical 877 Not Stated 243 
Nursing Service 195   

In 2017, there was no increase 

in the number of LPNs 

employed on a full-time basis 

compared to 2016.  The 

number of LPNs employed 

part-time decreased by 1.2%  

 

Not Stated 

Part Time 

Full Time 

Casual  

LPN Area of Responsibility/Employment 

Internationally Educated 

Nurse Licensure In 2017, there was a 39% increase in 

IEN licensure compared to 2016. 

 

2013   2014   2015   2016   2017 

Number os IENs Licensed in the 

Last 5 Years 
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Of the 3776 Practicing LPNs at 2017 year-end, 

23% are aged 50 and older. 
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117
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2017
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Trained
Graduates

2017 Initial
Graduate
Licensure

(includes fall
2016 graduates)

New Members
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Members

New BsN or RN
Members

Reported
Retirements

Source: Alinity Database December 31, 2017.   

 

 

 

  

Ages of Practicing Membership 

 

Ages of Non-Practicing 

Members 

 

2017 Registration 

Data 

 

56% of the Non-Practicing Members were under 

the age of 40 at December 31, 2017. 

 

The SALPN saw a 54% increase of reported Member 

retirements from 2016.   
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Source: Yardstick Assessment Strategies 2017 

 

 

 

  

Number of 
CPNRE 
Candidates  

Saskatchewan 
Graduates 1st 
Attempt 

Saskatchewan 
Graduates 
Repeat Attempt 

Internationally 
Educated 
Nurse 1st 
Attempt 

Internationally 
Educated 
Nurse Repeat 
Attempt 

Total 
Candidates  

Writing 78 2 15 1 96 

Passing  78 1 14 1 94 

Failing 0 1 1 0 0 

% Passing 100% 50% 93% 100% 98% 

Number of 
CPNRE 
Candidates  

Saskatchewan 
Graduates 1st 
Attempt 

Saskatchewan 
Graduates 
Repeat Attempt 

Internationally 
Educated 
Nurse 1st 
Attempt 

Internationally 
Educated 
Nurse Repeat 
Attempt 

Total 
Candidates  

Writing 119 0 16 0 135 

Passing  113 0 16 0 129 

Failing 6 0 0 0 6 

% Passing 95% 0% 100% 0% 96% 

Number of 
CPNRE 
Candidates  

Saskatchewan 
Graduates 1st 
Attempt 

Saskatchewan 
Graduates 
Repeat Attempt 

Internationally 
Educated 
Nurse 1st 
Attempt 

Internationally 
Educated 
Nurse Repeat 
Attempt 

Total 
Candidates  

Writing 0 6 6 0 12 

Passing  0 1 6 0 7 

Failing 0 5 0 0 5 

% Passing 0% 17% 100% 0% 58% 

January/February 2017  

 

May/June 2017 

 

September/October 2017 

 

2017 Canadian Practical Nurse 

Registration Exam (CPNRE) Results 

 



 

21 

Source: Alinity Database December 31, 2017.   

 

 

 

 

 

 

 

 

 

 

  

Category of Inquiry By Email By Telephone 

Additional Competencies 16 19 

AGM 5 29 

Continuing Competence 445 653 

Education 173 194 

Miscellaneous 16 30 

Scope of Practice 30 42 

Specialty Areas of Practice 38 37 

Workplace Concerns/Issues 2 36 

Total 725 1,045 

Recorded LPN Consultations 

 

The SALPN experienced an 

85% increase of combined 

email and telephone 

consultations in 2017.  This 

increase was mainly due to 

the changes in the annual 

collection and declaration 

of CEP requirements. 

 

Recorded Inquiries 2017 

 

LPN 

 

- Employer 

- Education 

- Stakeholders 

- Members of the Public 

 

2017 Practice Report 
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Continuing Education Portfolio Hours Audit 

Licensure Year 2014  
(based on 2013 
declarations) 

2015 
 (based on 2014 
declarations) 

2016  
(based on 2015 
declarations) 

2017  
(based on 2016 
declarations) 

2018  
(based on 2017 
declarations) 

Practicing 
Members 
Audited 

 
167 

 
330 

 
282 

 
307 

 
324 

Successfully 
Completed 

164 
 

322 268 300 310 

Non-Compliant 3 8 13 7 7 

Withdrawn Unavailable  Unavailable Unavailable Unavailable 7* 

*7 Members were withdrawn from the CEP audit due to; holding non-practicing certification in 

2017 (5), acute illness (1), and system error (1).  

Practice Hours Audit 

Licensure Year 2014  
(based on 2013 
declarations) 

2015  
(based on 2014 
declarations) 

2016 
(based on 2015 
declarations) 

2017  
(based on 2016 
declarations) 

2018  
(based on 2017 
declarations) 

Practicing 
Members 
Audited 

 
131 

 
262 

 
345 

 
341 

 
326 

Successfully 
Completed 

131 262 343 339 296 

Non-Compliant 0 0 2 2 4 

Withdrawn Unavailable Unavailable Unavailable Unavailable 26* 

*26 Members were withdrawn from the Practice Hours audit due to system error.  Those members  

were randomly selected consecutive years for the practice hours audit. 

Criminal Record Check Audit 

Licensure Year 2014  
(based on 2013 
declarations) 

2015  
(based on 2014 
declarations) 

2016  
(based on 2015 
declarations) 

2017  
(based on 2016 
declarations) 

2018  
(based on 2017 
declarations) 

Practicing 
Members 
Audited 

 
31 

 
63 

 
65 

 
34 

 
50 

Successfully 
Completed 

31 61 64 32 50 

Non-Compliant 0 2 1 2 0 

Withdrawn Unavailable Unavailable Unavailable Unavailable 0 

 

  

Licensure Audit 
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2017 Complaint Statistics 

 

 

 

 

                

             

             

             

       

       

       

       

       

       

       

       

       

       

       

       

       

             

             

             

          

Counselling & Investigation Committee 

Annual Report 2017:  

 

Committee Chairperson: 
Marjorie Molsberry  

 

 

Committee Members: 
Marjorie Molsberry, LPN 

Tracy Daradich, LPN 

Bonnie Hauser, LPN 

Dorothea Warren, Public Representative 

Pauline Mason, LPN - Alternate 

 

 

 

 

Staff & Legal Support: 
Della Bartzen, LPN - SALPN Investigator 

Tina Kleisinger, SALPN Complaints & Compliance Coordinator 

Darcia Shirr, LLP 

 

2017 Committee Meetings: 
June 20 & 21, 2017 
March 11 & 12, 2017  
September 13, 2017 

November 7 & 8, 2017  

 

Employer - 33 

 
Colleague - 4 

 
Registrar - 11 

 
Public - 5 

 

Complaint Submissions 

The Counselling and Investigation Committee 

received 53 Complaints in 2017. 
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Medication Administration & Documentation – 15 

Lack of Assessment Skills & Prioritization - 11 

Unprofessional Conduct - 9 

CEP Non-Compliance – 2 

Driving Under the Influence – 1 

Unsatisfactory Criminal Record Check – 3 

Fitness to Practice - 4 

Criminal Activity – 3 

Working out of Scope – 2 

Working without a License – 2 

Breach of an ADR - 1 

 

2017 Complaint Type 
The complaints were classified as allegations of Professional 

Incompetence, Professional Misconduct, or both.  

Incompetence - 29 

 

Misconduct & 

Incompetence - 4 
 

Professional 

Misconduct - 20 

8.5% 38.3% 53.2% 

Complaints by the type of alleged infraction committed. 

2017 Infraction Type 
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2017 Complaint Resolutions   

Alternate Dispute Resolution – 14 

Dismissals – 16 

Proceed to Discipline Committee - 5 

Offense Ticket – 9 

Remain Under Investigation - 9 

2017 Total Complaints 

20 

11.3% of complaints in 2017 were related to 
addiction, misappropriated drugs, and theft.  
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4 

2017 
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2017 Complaints by Age  

2017 Complaints:  

Location of Nursing Education  

 

Number of years held licensure: 

56.6% held licensure less than 10 years 

43.4% held licensure for more than 10 years 

13 

16 

14 

10 

2017 

24.5% 

30.2% 

26.4% 

18.9% 

60.38% of LPNs held Diplomas 
39.62% of LPNs held Certificates 

Obtained Education 

Outside of Canada - 6 
Other Canadian 

Province – 5 

Saskatchewan – 42 
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25 
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3 

 

 

2017 Complaints by Health 

Region/Regional Health Authority  

11 

2 
0 

2 2 

2 

0 0 0 

2 
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Discipline Committee 

Annual Report 2017: 

 

Committee Chairperson:  
Don Robinson, Public Representative 

 

Committee Members: 
Barbara Lindsay, LPN 

Kate Devries, LPN 

Brenda Lalonde, LPN 

Arlene Patron, LPN 

Terri Feucht Fender, LPN  

Erica Cherney, LPN 

 

 

 

Staff & Legal Support: 
Della Bartzen, LPN - SALPN Investigator 

Tina Kleisinger, SALPN Complaints and Compliance 

Lynsey Gaudin, LLP 

 

 The SALPN as a self-regulating profession, is authorized by law to license individuals to practice as LPNs and 

to regulate the conduct of LPNs by establishing practice standards, registration requirements and standards 

of conduct. A self-regulating profession has the responsibility to ensure public safety and to protect the 

standing of the profession from any harm caused by the conduct of its members. These responsibilities are 

met through a complaint based disciplinary process, which is set out in The Licensed Practical Nurses Act, 

2000. Under that process, a complaint is referred to a hearing when informal methods of resolution are 

unsuccessful, or when a complaint investigation reveals a serious breach of a practice standard or ethical 

conduct of a LPN. Based on the evidence, the Committee determines if the investigated member is guilty of 

professional misconduct, professional incompetence, or both. If the member is found guilty of professional 

misconduct, incompetence, or both, the Committee decides what measures are necessary to protect the 

public from unsafe practice and determines the appropriate steps required to remediate and rehabilitate 

the individual LPN. A discipline hearing is open to the public and is conducted in a way that ensures the 

member is treated fairly. Members have the right to fully participate in a discipline hearing in defense of the 

complaint made against them and to retain legal counsel as necessary. 
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Mercedes Kitz - January 4, 2017 

 

Nicole Cyr - January 4, 2017 

 On January 4, 2017, the SALPN Discipline Committee held a hearing concerning allegations of professional misconduct and 

professional incompetence against LPN Nicole Cyr.  The allegation of professional misconduct related to Ms. Cyr’s failure to 

respond to and participate in the practice hours audit for the 2015 licensure year.   

 

Evidence was presented by SALPN Investigation Committee and by the Member, Ms. Cyr.  The evidence before the Committee 

demonstrated that Ms. Cyr failed to participate in the SALPN Practice Hours Audit for the 2015 licensure year and failed to 

respond to the audit non-compliance ticket that resulted from her failure to participate.   

 

The Committee issued the following Orders: 

1. That Nicole Cyr be reprimanded pursuant to s. 30(1)(d) of the Act; 

2. That Nicole Cyr shall pay a portion of the costs of the investigation and hearing, which costs shall be fixed in the 

amount of $5,000.00 and shall be payable on or before January 1, 2018 pursuant to s. 20(2)(a)(ii) of the Act; 

3. That Nicole Cyr shall pay a fine of $1,000.00 on or before July 1, 2017, pursuant to s. 30(2)(a)(i); and  

4. In the event that Nicole Cyr fails to pay the costs or fine as ordered, her license shall be immediately suspended, 

pursuant to s. 30(2)(b) of the Act, until such payment is made. 

 

Full text version of Ms. Cyr’s decision can be found at; http://salpn.com/images/Public-

Protection/2017/Nicole_Cyr_Discipline_Order.pdf.  

 

On January 4, 2017, the SALPN Discipline Committee held a hearing concerning allegations of professional misconduct and 

professional incompetence against LPN Mercedes Kitz.  The allegation of professional misconduct and professional incompetence 

related to Ms. Kitz’s criminal conviction which stemmed from criminal charges for impaired driving and possession of narcotics.  

The events that led to the conviction occurred on the same date that the Member displayed concerning behavior in the 

workplace and was sent home. 

 

The Committee found this to clearly be conduct that is harmful to the best interests of the public and the harm to the standing of 

the profession. 

 

The Committee issued the following Orders: 

1. Mercedes Kitz shall be suspended and remain suspended for a minimum period of one year and until such time as the 

following conditions are met: 

a. That within two months of her intended return to practice, Ms. Kitz shall obtain and submit a written report to the 

Registrar form a recognized addictions counsellor providing confirmation that she has adhered to her plan for 

treatment, the details of which will be set out in the report. 

b. Ms. Kitz shall submit to the Registrar drug screen test results on both a monthly basis, as well as on a random basis 

as may be determined by the Registrar, which demonstrate negative results for a period of 12 consecutive months.  

The costs of any testing and reporting shall be borne by Ms. Kitz. 

2. During the period of the suspension set out in paragraph one, and until Ms. Kitz’ license is reinstated, Ms. Kitz shall also 

comply with the following conditions: 

a. Ms. Kitz shall abstain from the use of any illegal substances.  Further, Ms. Kitz shall abstain from the use of any 

narcotics and/or other controlled substances unless they have been prescribed by a physician.  In the event Ms. 

Kitz has a valid prescription for any narcotic and/or other controlled substances, she shall only take such 

prescriptions as directed by her medical caregiver.  Ms. Kitz shall immediately provide to the Registrar a list of the 

prescription medication she is taking.  Should Ms. Kitz’ prescription medications change at any time, she will 

immediately notice the Registrar of the same. 

 

        

        

        

        

             

             

             

             

             

             

             

             

             

             

             

             

             

             

             

             

             

             

             

             

   

Discipline Decisions  
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3. That, in the event all the conditions are met in paragraphs one and two and Ms. Kitz’s license is reinstated, Ms. Kitz 

may continue to practice under the following conditions, pursuant to section 30(1)(d) of the Act: 

a. For so long as Ms. Kitz continues to hold a practicing license with the Association following her 

reinstatement, Ms. Kitz shall continue to provide random drug screen results to the Registrar upon the 

Registrar’s request.  Should any drug screen indicate a positive result for a substance which Ms. Kitz does not 

have valid prescription, Ms. Kitz may be immediately suspended and remain suspended at the discretion of 

the SALPN Counselling and Investigation Committee. 

b. For a period of two years, Ms. Kitz shall, if requested by the Registrar, provide reports from whomever her 

treating addictions counsellor may be at the time regarding her conditions, treatment, treatment compliance 

and ability to safely practice nursing.  The costs of such reports shall be borne by Ms. Kitz. 

c. For a period of two years, Ms. Kitz shall work in in nursing environments where she has no access, directly or 

indirectly, to narcotics and other controlled substances. 

d. For as long as Ms. Kitz continues to hold a practicing license with the Association, she shall immediately 

advise the Registrar if she is the subject of any disciplinary sanctions taken by her nursing employer. 

e. For a period of two years, in the event that Ms. Kitz changes her nursing employer, she shall advise the 

Registrar of that within seven days of the change. 

f. For a period of two years, Ms. Kitz shall provide a copy of the Discipline Committee decision to her nursing 

employers. 

 

Full text version of Ms. Kitz’s decision can be found at; http://salpn.com/images/Public-

Protection/2017/Mercedes_Kitz_Discipline_Order.pdf. 

 

On July 7, 2017, the SALPN Discipline Committee held a hearing concerning allegations of professional misconduct 

against LPN Jennifer Sanders.  The allegation of professional misconduct against Ms. Sanders flows from the same event 

as LPN Stefanie Ward and the matters were heard together but separate decisions were rendered.  Ms. Sanders was 

present at the hearing and pleaded guilty to the allegations contained in the Notice of Hearing.   

 

The Discipline Committee found, on the basis of the evidence presented to it in the Agreed Statement of Facts and the 

Member’s acknowledgement that she did commit acts of “professional misconduct’ within the meaning of section 24 of 

the LPN Act, 2000. 

 

The Committee issued the following Orders: 

1. Pursuant to section 30(1)(b) of the Act Jennifer Sanders’ license to practice shall be suspended for a period of 

four months as of September 1, 2017. 

2. Through the course of the suspension, Jennifer Sanders shall satisfactorily complete the LPN Code of Ethics 

Learning Module which is available online through the SALPN website.  Ms. Sanders shall produce a Certificate 

of Completion to the Registrar. 

3. Pursuant to section 30(2)(a)(ii) of the Act, Jennifer Sanders shall pay costs of the investigation and hearing 

which costs shall be fixed in the amount of $2,500.00.  The costs shall be paid on or before April 1, 2018.  

Failing payment, Ms. Sanders’ license shall be suspended pursuant to section 30(2)(b) of the Act until payment 

of the costs is made. 

 

Full text version of Ms. Sanders’ decision can be found at; http://salpn.com/images/Public-

Protection/2017/Jennifer_Sanders_Discipline_Hearing_Decision_-_July_28_2017_Redacted.pdf  
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On August 23, 2017, the SALPN Discipline Committee held a hearing concerning allegations of professional misconduct 

against LPN Karen Purdy.  Ms. Purdy was present at the hearing and pleaded guilty to the allegations contained in the 

Notice of Hearing.   

 

The Discipline Committee found, on the basis of the evidence presented to it in the Agreed Statement of Facts, legal 

submissions and the Member’s acknowledgement that she did commit acts of professional misconduct within the 

meaning of section 24 of the LPN Act, 2000 in the course of providing care to the patient. 

 

The Committee issued the following Orders: 

1. Pursuant to section 30(1)(e) of the Act, Karen Purdy shall be reprimanded. 

2. Pursuant to section 30(1)(d)(ii) of the Act, Karen Purdy is required to successfully complete the Canadian 

Council for Practical Nurse Regulators Code of Ethics learning module on or before August 31, 2018. 

3. Pursuant to section 30(1)(d)(ii) of the Act, Karen Purdy is required to successfully complete the Interpersonal 

Communications course offered through Saskatchewan Polytechnic on or before August 31, 2018.  Karen Purdy 

shall bear the costs associated with doing so. 

4. Pursuant to section 30(1)(f) of the Act, Karen Purdy must write a reflective essay to the SALPN Registrar, 

describing how her actions violated the LPN Standards of Practice within 60 days of the Order. 

5. Pursuant to section 30(1)(f) of the Act, Karen Purdy shall be required to provide a written copy of the decision 

of the Discipline Committee to all current and future nursing employers for a two-year period from the date of 

the Order. 

6. Pursuant to section 30(2)(a)(ii) of the Act, Karen Purdy shall pay the costs of the investigation and hearing 

which costs shall be fixed in the amount of $5,000.00.  Such costs will be paid on or before August 31, 2019.  In 

the event such payment is not made, Karen Purdy’s license shall be suspended pursuant to section 30(2)(b) of 

the Act. 

 

Full text version of Ms. Purdy’s decision can be found at; http://salpn.com/images/Public-Protection/2017/SALPN-re-K.-

Purdy-Reasons-for-Descision-of-Discipline-Committee-1-y.pdf  

 

 

   

  
Karen Purdy– August 23, 2017  

 

On July 7, 2017, the SALPN Discipline Committee held a hearing concerning allegations of professional misconduct 

against LPN Stefanie Ward.  The allegation of professional misconduct against Ms. Ward flows from the same event as 

LPN Jennifer Sanders and the matters were heard together but separate decisions were rendered.  Ms. Ward was 

present at the hearing and pleaded guilty to the allegations contained in the Notice of Hearing.   

 

The Discipline Committee found, on the basis of the evidence presented to it in the Agreed Statement of Facts and the 

Member’s acknowledgement that she did commit acts of “professional misconduct’ within the meaning of section 24 of the 

LPN Act, 2000. 

 

The Committee issued the following Orders: 

1. Pursuant to section 30(1)(b) of the Act Stefanie Ward’s license to practice shall be suspended for a period of four 

months as of September 1, 2017. 

2. Through the course of the suspension, Stefanie Ward shall satisfactorily complete the LPN Code of Ethics Learning 

Module which is available online through the SALPN website.  Ms. Ward shall produce a Certificate of Completion 

to the Registrar. 

3. Pursuant to section 30(2)(a)(ii) of the Act, Stefanie Ward shall pay costs of the investigation and hearing which 

costs shall be fixed in the amount of $2,500.00.  The costs shall be paid on or before April 1, 2018.  Failing 

payment, Ms. Ward’s license shall be suspended pursuant to section 30(2)(b) of the Act until payment of the costs 

is made. 

 

Full text version of Ms. Ward’s decision can be found at; http://salpn.com/images/Public-

Protection/2017/Stefanie_Ward_Discipline_Hearing_Decision_-_July_28_2017_Redacted.pdf  

 

http://salpn.com/images/Public-Protection/2017/Stefanie_Ward_Discipline_Hearing_Decision_-_July_28_2017_Redacted.pdf
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http://salpn.com/images/Public-Protection/2017/SALPN-re-K.-Purdy-Reasons-for-Descision-of-Discipline-Committee-1-y.pdf
http://salpn.com/images/Public-Protection/2017/SALPN-re-K.-Purdy-Reasons-for-Descision-of-Discipline-Committee-1-y.pdf
http://salpn.com/images/Public-Protection/2017/SALPN-re-K.-Purdy-Reasons-for-Descision-of-Discipline-Committee-1-y.pdf
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http://salpn.com/images/Public-Protection/2017/Stefanie_Ward_Discipline_Hearing_Decision_-_July_28_2017_Redacted.pdf


 

32 

Ashley Storrey – August 23, 2017  

On August 23, 2017, the SALPN Discipline Committee held a hearing concerning allegations of professional misconduct and 

professional incompetence against LPN Ashley Storrey.  Ms. Storrey was present at the hearing and pleaded guilty to the allegations 

contained in the Notice of Hearing.   

 

The Discipline Committee found, on the basis of the evidence presented to it in the Agreed Statement of Facts, legal submissions and 

the Member’s acknowledgement that she did commit acts of professional misconduct and professional incompetence within the 

meaning of sections 23 and 24 of the LPN Act, 2000. 

 

The Committee issued the following Orders: 

1. Pursuant to section 30(1)(b) of the LPN Act, 2000, Ashley Storrey’s license to practice shall be suspended for a period of six 

months commencing June 22, 2016.  

2. Pursuant to section 30(1)(d)(ii) of the Act, Ashley Storrey may continue to practice subject to the condition that she shall 

successfully complete the Health Record Documentation for LPNs course at Saskatchewan Polytechnic.   Ms. Storrey shall 

bear all costs of the course and shall provide proof of successful completion on or before March 1, 2018.  

3. Pursuant to section 30(2)(a)(ii) of the Act, Ashley Storrey shall pay the costs of the investigation and hearing which costs 

shall be fixed in the amount of $12,000.00.  The costs shall be paid on or before September 1, 2020.  Failing to make 

payment in full by that date, Ashley Storrey’s license shall immediately be suspended until payment is made pursuant to 

section 30(2)(b) of the Act. 

4. Pursuant to section 30(1)(f) of the Act, Ashley Storrey shall be required to provide a written copy of the decision of the 

Discipline Committee to all future nursing employers for a two-year period. 

 

Full text version of Ms. Storrey’s decision can be found at; http://salpn.com/images/Public-Protection/2017/VANCOUVER-10096174-

v1-SALPN_Decision_Ashley_Storrey_1.pdf  

 

http://salpn.com/images/Public-Protection/2017/VANCOUVER-10096174-v1-SALPN_Decision_Ashley_Storrey_1.pdf
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2017 Complaints & Discipline 

Process Costs 
 

The investigation, remediation, and discipline of members who breach ethical and competency 

requirements is a legislated duty of the SALPN. This is to protect the public from harm due to 

incompetence or unethical practice. It is important this work is carried out in a fair and defensible manner 

for both the SALPN member and members of the public. Costs related to this mandated function are 

rising. Information below highlights the increased cost of this work.  

 

Annual Complaints Process Costs 

 

$133,002 

$137,936 
$128,291 

$122,742 

$161,663 

$198,659 

$254,587 

$280,887 

Complaints, Complaint Processing, Committees, Investigations, 

Remediation, the Discipline Process and Legal Fees cost per SALPN Member: 

 

Annual Cost Per Member 

 

2010 - $45.47 

2011 - $46.42 

2012 - $41.41 

2013 - $37.34 

 

 

2014 - $46.88 

2015 - $54.38 

2016 - $69.21 

2017 - $74.38 
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2017 Events  
 

SALPN Education Conference & Annual General Meeting 

Celebrating 60 

 

2017 SALPN Awards 

 

 

 

  

 

 

 

 

 

  

April 25 & 26, 2017  

Delta Regina  

Regina, Saskatchewan  

Attendance: 378 

Speakers:  

Amanda Lindhout 

Katherine Murray 

Marla Fraser 

Robert Parker 

Barbara de la Sablonniere 

Leslie Genoway 

 

 

Echo Zadorozniak 

Excellence in Leadership 

 

Emily McFadyen 

Excellence in Practice 

 

 

Michelle Rapitta 

Emerging Leader Award 
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2017 Professional Development Day  

Drug Addictions in Nursing  
October 25, 2017  

Prairieland Park  

Attendance: 195 

Speaker: Paula Davies Scimeca, RN, MS, Certified 

Addictions Registered Nurse 

 

2017 Events  
 

 

 

 

  

 

 

 

 

 

 

 

 

 

 

  

May 25, 2017  

Queensbury Convention Centre at Evraz Place 

Attendance: 126 

Speakers: Sergeant Hans Larsen 

Constables Weir & Ethier 

Sergeant Derek Stevely 

2017 Regulated Professionals of 

Saskatchewan  

Education day  
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2017 Financial Highlights  
 

  

SALPN Revenues 

The 2017 cost per member to operate was $424.19 

Membership Fees - $1,537,400.00 

 

Events - $108,450.00 

 

Interest/investment income - $36,376.00 

 

Fines - $14,200.00 

 

SALPN Merchandise - $21,009.00 

 

Insurance Proceeds - $28,539.00 

 

Exam Fees - $100,035.00 

 

Miscellaneous - $4,451.00 

 

SALPN Expenses - $1,717,988 

Salaries and Benefits - $760,725 

 

Professional - $626,991 

(Program and Project Expenses)  

 

Office Administration - $179,012 

 

Occupancy - $151,260 

 

2017 Application of Human Resources 

Registration/Licensure 

Department  

 

Practice Department 

 

Complaints Department 

 

Administration department  

 

28% 

20% 

33% 

19% 

9% 

10% 

44% 

37% 
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Financial Statements 
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Phone: 306-525-1436 

Fax: 306-347-7784 

2208 E Victoria Ave 

Regina, Saskatchewan, S4N 7B9 

 

https://www.facebook.com/SALPNpublicprotection/
https://twitter.com/TheSalpn

